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\Pirer wHW w 
3lfa$eHT 

4SrTlft, 12 fW4t, 2005 

ynfir urtor lfa> (aftr ) torPm, 2005 

91^91* TIWt"T $45 Slfafwr, 1976 (1976 4* 21) 4ft ''TO .30 5RI TT^ET 9 l f°Kl4f 45T -4% 4*ft ^ aft* f44*ff 4ft 

4rCft (5H<?trqi 45*ft 4» 4f^ 3T274T 'Sfe $ft) IFTf^T TfFTfa $45 ^ Pi^qi H^stn ft ftvRT $45, 4ft 

wtNhf $4> t 33k 45ft sfa wfo\ fam $4> 3 4*ft ^ 4T4R( afa *rc45rc 4ft ^ ^ Hd<^K! 

fWftrlftaSil 44TO t, ;- 

3?sqm-I 

mtft to •' 

1. 4 t*t, siiw a^if'W^iNr: 

(i) ftf¥^m »4fd $45 (Slfftfilfr sfa44fafft) ft4T fafft44, 2005 I 

(ii) ft ftppp? WStlJ 34^ JWfi'PfW IwCNi ft tfftflftiftft I 

(iii) 3 $45 STftqtft 4C ; 

W5 4$ f45 ft, 44 »PW ft fft4T4 4T fft$¥T4> ftgflf STCI IMVl'ti TFf ft 4T 7TP7PT ?54 

ftfal 445— 

(4F>) ftf445 44T^ 47 3FF4Fft ^ ft fftftftffl Iftftt 4qfftf 47 3T«raT ftfft^T ft STItJR 'sqfSRT 47, 

Osr) w ft sre $45 41 ft^fa mm 4T fftftt srt ft T j fi fqg f ft i 47 ^ ^qfftr 47 4fft 1 

2. mR<WI4II( : 

^ fftFwftf ft 4f«r 445 ft$ 4!4 Iwr ^ 'H 

(^>) m 37Mwt" ^ yf4f«4» UJ#8T 1976 (1976-45121) 35f4^T t 1 

(m) u Pm ^ 1987 4>T f 1 

282 Gl/2007 ' (1) 
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W 4 ftPwH 5 ( 1 ) ^ froffkr Tnftrarft arfkfcr 1 1 

W “ 4^ TR'm” 4 sh mfrTT m 3m m*T m4 3TcTT arfamt 3Tf44<T $ I 

(-§0 *'4V J 4 37f*#m ^ srrcr 3 ( i ) ^ amfa T«nf^ ttt4W 3444ct $ i 

0^) “Pi^Sfl* 45 ?t" 4 3tt P^uw, atfkfo 11 

( *5) “TR3! S4W 4 cTTTTT 7IMT 3TT1WR TO m4 3MT arfamt 3?f44<T t I 

W “^ u S<7*4”4f^ft «He|(| 4un4FfaT7 37T7nf^31 3^ 7TRT<T 44 mft 3^fi? 3#T^T t I 

(IT) “7m nrfmirct" 4 arffcmnW4 m44 3rm ark «b4^iM4 m4 4* 3ms stct H^H i fMd arfmn4 3444 tt 
t i 

(^0 4' ftHfaRsId TTTte t : 

(7J») ^rfHksr^fH (^rfao 4 ^TT 4 #IT; 

( 73 ) m ar^fV, 4 ch arkrert 3t ^4^i(i 7m 4* t; 

(TT) 7m TTTkmt 5RT f4fm^*!f4=FcT 37R>ffM4j 3T33TT?], f4#T 3TT34m7 3H«M¥I T ^Tcfar 3$ ^ ST^fa; 4k 
W 4^1 4 4kF? 3f?mr "47 <*T<fl<t 34 7]f 3T3f*7 I 
(■2) “ qfwfwf” 4 71%R 4fc *T3f 3TT, 3f4 4k 3#r4cT t I 

(h) “3>4^KV r 4f74wr 3(3T) (2) 4k (3)434f 44%7ft 4t-q^ 37 l^rg^RT ?*Tf37T arfarkr t srk ft444 

^4mt 4t TTlfaeT f, f^FTSFt 43T4 3T7*7Fft ^7 4 3P7 7TT34 34 3m ^ Wt f I 

("£) “Tfm" 4 atfmrkt 3T mfmt 34 3r4/3>T ^ (3f4 qfd/Mr-fl 4t Ifc 3 tt/ 34 arkmt 3T ^ 4 ^ 1 (1 ^ $) 4k 
arfmRt 3i ^4-qid 34 44t 4 <tr, mn-lw, afo «*?4, 4 t arfmkt ^tt <h4m1 t anfm t, arf^r t, 
f ^3 STcFtff ^ "4 ■gmr ■qfTT/^rft Tflte f I 

( 3 ) “ 37fmTRt” 'k Wwn 3(^r) ( 1 ) 4f faW^. 4‘"k tmft 4t ^ t fr^r 1 1 

C^i) “nf^" k am^f %FT^fekf afk HRdPmf ^ fmrt m tt^, f^rk ft fkfwff ^ -aRTfcr m k ^cr ^ ^ 
4' q^il^a fmn m, 4(1 hhh 4 atfsmt 31 +4^t(l mr mrr fmn m w ^ 4 tft a#i4rr 11 
( 3 ) “tp4tt” 4 4tr aftr arMcr t t 

(«r) 4^” 4 ^ttt 3tMtt t, afk 

(^) u ^fro -mW 4 to 4 to to TO mrr arfmkt, fmr^T ^ 7^-11 ^ arf«mt 

4 ^ ^ i\ t 3rfk4cT 11 


3m3-n 

3rfa«biR4V afk mksnfNf w mtaw, Pt<jRw, iiR<j)^rr 3^7 4^r ^ fmiftd 

3 . arf4chiR4l' afk mhnWf m ^nifmw : 

(3>) 4«h ^ 37ft|<t)ir<4 afk <=t)4^iRqT 34 f^n^JTTR q J ff<j5Ci [^><11 'Jim > < n : 

( 1 ) 7T*Jjr-7?» 3Tf4m4 Tkrf 

(i) 7^T-I 

(ii) 7^eT-II 

(iii) T^ef-III 

fmft 4rR7TH ^ 7T3*T 4 ^7? Y3T 4WT : 

(i) arfmRt 

(ii) VTRiJT WW 

(iii) m 

(iv) qR f -<j 
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3?ft 3RT 3<HRR 3?fc ^P, flF# SRT R*$R ^ ST^q^T 3 WT-WT R* f^FTT 

W^l 

(2) w$-?3—f&Mrv jM 

fcifMq wf 3rof^ Mq^-w-'sr#^, afk asp? ftr# fr^rar 

HU£d SRI <+)^ R<4)l< ^ ^ RRR-RRR X R faPiR^i ftRTT *TTR I 

(3) artfNw 

3T#R«? ^fa> 3T*lf^ TT^m^-W-^TT5T^ W^. 3R(l«hlfVl* 

^V l dU^ -W-R^ «fi4vn^, 1WT RT^ 3?fc ^Rt 3P? #TiFTf, f^ fH^I* R*5?T SRI RRFR ^ 

^ RRR-RRR R* faPif^M iRRTT I 

(RT) ^R fapRRT ^ t^Rft *ft RTF RiT RF 3R$ RFf rRTTRT RTTJTTT % «N> ^ far* anterfNf RT '*MfalM ^ R*ft Wff RT 
dfopif R>T FT Tm ^R> RiRfRT #TT 3T^RT t I 

4. 3RRR& R»«I*H# : 

TifliPwM awRfe f«B5Eft tjIcr^i rif fR ’ft, sr^ws rtrfr rt tRftrc ^ sprjIK # rrr~rrr rt 

WcT SRT Rnft faR^nt ftfiTO R^TF R! RftfTRfF 3 faR^ ^ %RlRRft *RfrF R^ fafRRftRRR4 sfa/RT 3?*frRR 

RR*f 3 R$ 60 fRF 3 SRfRRI Rft 3R|f%7 ■% f^TR FRtf asfa/RT 3R*ITRt 3TTRR RT fFRtf^TF RR RRRTT t: 

RR§ RF fR> FR*f 3?lT/RT SRRTRt 31TRR RT T&ft Pi^Pw^i* BIR^IR? ^N> R> h<ih*T ^ R»t 'fli^H I 

5. R& : 

(1) arfwftRf^ rrr"4 ®&w ftgpw RifaRFftFtm i RRf'RifNf^ rrr3rftrr^ f^far-sfiteRt ifo r: 

^ ^n? for uft R?TTRR^T ^ ^ TR ^ l^TRt ’T TTt ^ ^ ^ *ft &m f^f^RT 3nffeRFlft T^HT I 

(2) 4^ W3^fM(T^ftraRT arfMPm^ «IRT29 ^ 3TgRR W<hK ^RT 

fwrf ^ 3T^RR ^>t ^THTift J •) 

(3) ^ ^ft W ■q^eft Pi^Hw 'R 2Rfwft 3^T +4^1-0 ^ ^RT "zmi f^lfftcT ^ Mi-qaiMiKi r^r^i 

y]fa<fiRl ^ 'PR^TcTr Cf^vZ^R) 'SniPR-^TST 3R^T ^R?TT 3Tm^ T?W I 

(4) (i) 3Rnf?TT—'^RT ^ *ft ^rf^T,— 

(^») ^TR^f^^^T^^^«Tt^nFf^RTTt z n1^TF^^>T^RR^nt,1^RT^ T Tr^^T' 5 ftf^^ 

(^0 fw 3 % TR'ft/^fiT ^ aftfaTT ^ 'Tt, f^RTt ^RT ^ RRT f^TT Jt ^TT f^TF ^T ^RR I^Rn 

^«rt i Rv ’R r*i^Pw ^ ■qnr #tt : 

■q^ ^ % ■qfc "giftRFRt ?R ^T?T ^ RJ*e ft %?T ^ d«ll l«l«ll« ^ 3R? 

^ 3RRftf 3T^5f % a|N ^ % %TT ^FR^ ®PT 3TRTR ^ t, tft ^ W fWT ^ 1 #T ^ ^ ^ ^FkTT ^ I 

(u) tftwron 

'IN? ^Ft ■^tar "4 3RT^t T nf^(t f^[f?RT t r "sr^^ srPRTRt ^ ^Rf^Rt 373 ^ 3^-11 ^ 315 ^ ^ 1 3^ 

'RtW lR^cT ^TT 1 

6 . aft* «r% : 

ftPm 3 ^ ^r^T f TSRT %Rt ^ 3 ^ft ^ ^R I^T arfV^Tft *JT 4>4^l(l ^ ^ 3fk^R TjfWw 

TI3TR Rft ?Ht, STfaf^RT «TRT 17 RSt ^T-*IRI (1) ^ 3TRT1 cT ^v#T RWTt^RT WT-'RRR "'R WwffeT R»t '«n^ I 

7. ^Rnr w yrrm : 

^ f^T ^ ^T ^ft ^ ^ ^ fW^ff TT5f 7MT ^ 

Uh1<? r> qTFf Psq^ ^ •3TTRR e-VH : 
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RTRpR 4 %R RRJRT *TT r^rti 

(ii) 3TpRRTRt 4q4 4 ^RT-I 4 fRTRt RR RT; m4h< 1 q>4qi<1 RRT r 4 Rff 3TRf*T 4 tef^ Rf<cftiiJT RT T^RT, pji4 f R^Pfrl 
^ifaRTITf 5TC? RFt4 4 RRpRRT ^ 3TRp%J 4 r^rt rt R^RTI 

(iii) r^rrt r4rt 4r4Nr rrt r4 rt[ rrPr 4 %r RfRft^n rt t4ri, f^m f4gfRR riPrrtt4 sir *5: r4r 4 

STRfRRT Rft RRpR 4 %T7 «RFTT 7RT HR!J|! I 

(iv) (^7) feiPMchlq RT 3T*fl'l**l ROTf 4 4t4 fH*j«Ki R74 rI<I RRT r 4 RTt RRpR 4 %Q: RfM^TT RT T^RT, f44 f Rffifrj 

■9TteT$ RTTT r 44 4 RRfRRT Rjf 3TRfa 4 %q RRTRT RT R^rjTI 

(^) ^T «h4riO Mrrt[r wf 4 f^ft rr rt r44rr %q; Rt 4 RT RFtR Rf[ RTRpR 4 

RT T^RT, fa4 ftgRm Rrf%TR7T4 5TTT #T R#4 3 RRfaRT RT* 3TRf«I 4 %Ti R5TRT RT TTRfHTI 

(v) f%Rt 3 ?Prrr4 ri *4^4 4 htr 4 4' RftRtari rt) mfa, rtt 4 sro # Rf smwn ^zt r4 rtrt rrt rj fRgfar 
■Snf^Kt R>t TFT 4 RTT 3T^fV 4 4fcFT <J«=bT ^l4f4 6 HK'i 3TTT4RRRR7 |ft4 RT 3RJ^R 4fHT3Tf R* 3RR^ rjj 
^44 I 

9. W l4 f<»><U| 

(i) Rf4 f4^fcw RTfRRTRt Rrt TFT 4, fRTTTt STfRRTTTt RT Rt4rt 4 4 3T# RfTRtSJT #TO <ft^R 

rt +4rk1 r4 4rt r4 4rt "4 trir) rtt t^rr^nRTTi 

(ii) Rf4 T -lR4}£fT RTf Rf 31^1, Rl^ ,^4^ ^t, Rf?7T MR«t1^T =Ft 31^rf«f ^ Ph^Rw 'SITf^RiRt ^ff RF RR "?t 1% 

atf^Rt rt <t»4qi(1 m &R ^ tr ^i41=h< u l ^ Tq^?r t, # : 

(^) Rt^ Pl'i'W %TT T[tt 3Tfach[(| RT Ch4q[<l ^ RR^, CS-H-^I R^R v^ RFt4 ^iT 4ff<W 3?SRT TT^R 4’ 
^ RTT RcR t^R RRIRT Rft RT RRRt tl 

(^) WRcTf^TTRT7%Rt RfqRRT RT RRTRRt ^ RRIR 4‘, RR WT^ ^R feRT R^RTT 

Pil^l4 ‘3^4 H*{t"lrl f«tvHI RRT RTI 

10 . RtfeR ^RT ^RT ^ RHIPd 

(1) (R>) ^ii Rt 3rfR^i(i rt Rv4rttt 4Nr[ #r4 rt 3tT4 rr[ r w4 rt rwtr 44 ^ «n4 ^tt4 ^ rt^ 4f Pi^Pw 

RTpRR^Rt r 4 PdP<2(f1 RR 4* ^ RtfZR f^RT 4 3Rpft ^RRt RF? R^RTI 
(^) RlfjR Rft R4f%<T 3Rrf%I ^R RR7R tmt :— 

(i) f%Rt RpRRTRt ^ RTR^ 4 4N R?t4. 

(ii) PrrI Ri4rt4 ^ RIR^ 4 R#R| 

W M RpRRTRt RI RRfRRt SRT ^R-fRpTRR 1 (RT) ^ RR ^ RTR^ 4, ^4 4^7 r 4 ^TJpf ^^4,^ 
3 t 4%R RtfHR Rft 3?RfR "3RR^ 4cR ^ RRRT RR RR ^RRR RRRT ^RI I 

(2) ^pgp^H (1)4 afaffrg t^Rt Rf^r RT<T ^ ^t4 4t RTtf 3TpRR7Rt RT RRfRRt, fRR^ 1 r?^ 3T^TTRfRR7 

Rn4RI%Rf ClPqa 4, f4^Pw RTpRRTRt ^ RiPoa ^ fRRT 4^7 Rff 4 r? Riff RRiRT RRRT R7TRRR Rff 4 

^TT 3^ 3q?li«PiR» RJRfRlfNf 4 ^ RT RR^ 44TR 44 3TfRR7Rt RT RT4RT4 ^TR f4RT RRT rRFTRR RJT RT^ 4t 
4fRR RR RR7 RRTRt R?f 4PTT, RTR RRT r 4 TOT RTpRRTRt SIR ^RiTt R RR %RT RTTR I 

R reteRui ; 

^^ feRT 34RRR4 RT RT4RTR Rif fRRffRR RR fRRT RRT 4 RT ^4 Rf RJTOTT RRt 4 RR ^ RTfRR 3TT4 fRrRT tjrt 4 fR7 RR^ 
f^5 StyimPtch RTFfRTftRf RRf R ^7 RTf RTT4, Rt R^TR RTfRRTT^ m 4TRR 3R4?T RTfRT fRRT RTt 4 RRT ^R WRRR 4 RR^TR 
^f^RR RfVRTRt RT Rt4rt 4 4 fRR^ Rr^RTRfRRT R>l4dlP^4f r 4 crifRR RTRT RTHTRII 

11. aiflwf^di 44 Rrt iR^|f4 

1. (1) r 44 4t RrfRRTT^ RT Rt4rt4 60 r4 r4 RT^ ^ ^ RT 4rI fR^RT FpTT : 
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TR^-Sff % «4W*RiGi SRI (Wfori R*. 3F& 

' Mfr 'i y T K 3TfM*rft*TT **Mt ^ 55 *4*& «l3#4l*4fclK *3*4* *& **l ^ 

st, f^rt 4 wi ^t fr^tr m ?Fm t: • .; ■ A' 

tr^ *ft 1 * ^ 4 t srftw# TO R# f^T ^iff, TO TO? ffc 

wt 4 fTO 3 TO 3^ 44tf&T f^I ^IR^I ^ 

3?ffeR# ^ to£ ^ sfcmft h wti #4N *rfl* ^ *ro* sta *nW 4t md * tot^ ^ 

TlfTT 4 ^ 4t : 

TH^^^f^TO-faRm (2) 4f^Ri*TOm£3Tf^3T^^ ani^Tl^ 

3ITOl4TO^’TORnt3fa%TT ot*Hi^s4 H$4 

^ 37^<£ 4ftRRr<fa#TT w 

affV^ i -O rt *4^41 to <rs ^ wd to Itot to^it, ^ stow ^ ^ 3n4*r 4t ^ ^ 4t • 

(2) 3f«TO 4te ^ TO 3 TO ^T 13TOTf ^n# TO> %ft fa*ta 'S’T^T TO ^ # TO T^* 1 ^4t % 

^-f^f?rq (1) «£ af^RR trot 3fRRTRt *TT TOfTOt ^ <M feniTOATOfTO^TOf I ■qf ^Wa i<c4<*> ^4 3rf^Rt^r 

^infarct ^ rtr4 wj-¥r ^ ^friton sfR 3 tcw ^ RwRw i 

f S TClTOp OT : 

TO fqfw f 4> to Ito ^ TO srfteRFRt ^ TOfrot> PtfTOfl TOT-filfa Rtft4 ^ hpci) <lrftel 4t, oiPaUlflMI ^ sqrg tj4 
ifi ^ TOtt ^ Rlfti ^ 3fff&4 #TT I # 3?faTO& RI TOfTOft ^TOR W.^ ^ 

fMt 3 rt ffrr arf^ n f^B yt gng ^ mzn %, qy 3?? ~qgt% ^ arf%q % ^qiP^^lTi 

'3TOJW-3 

^m-INni, ^fiww, ^ vwm^f 

12. ^T-ftWrf 

iNr ^kt u^ arffcranfl »4 ^ i 0 ^ ifsN 4 #s w-p m fraffar f^ n^ w ^tt wtf ^ ^t-1t^ 
im 4 w ^n 3fk "3^4 'Aih^kI tHt t 

13. flfoWW 

(i) (3),(4), (5) 4t(d) HKfRW^ 

aysEEfa atflw^ tff ^ ^ fm < j<M4> < i fiv^ TOT ^4 ^ ^ wl ^ 1 

(ii) ^ ^tt®2RIT ^ t 4f ^ ^Kf PWfRM T !$ 3RR|?jf tR ^>1 T&'&$ T3fn ^ TI ^ ^ 

asrf^RFtlfNf ^Nlft4f, '^T 4t Hindi 1^, ^ 4fa ftRff I 

(») (V) t^Rft wrf ■*?! TtfcFTRFf 4 a#RFT& ^IT <fc4‘*tfQ ^ ^WjSI ^>t WT 'SRFf Wf ^ %PWH 4f 
fv$m ^ Tufts ^ ”4 ^ ^in^ i 

(^r) ^TST TO wf ^rTTOT 4 Wl ^T fqW ^ ^ ^T 3lfaS MAt^W 3rftR# ^?I ^4 t||(1 a, w 3*tt\ 

W'R ^ftofT TFBT ^T^ft ‘ t ^ ^ ^4 ^T 4n*iHH 4 <JHW>) ^P^VJfll ^ 4^4 4 'Jii'^ft I 

(■n) w , ^Nff wi ^i 4dHMM 4 rtjtpt fq^K ^ ^ 3yf^i hs}*-ui. atftwiO ^ ^4qi<l ^f, ^ 

■aR^t <srfy^n to4 t t^ ^ wi ^ 4t rtot ^ ^4 4 fH«fc i r 

(iv) ^sft '•jjr^ ®^r syf%H»Rt *n ^irenrsr^t^ri traiRR, <Hif^ ^n4 Pq^m, ^Pp’h m^ki, Rf P^^dt ^ IV 11 V 29 

1980 ^ ^ wn TJT?». 2/17/79-3fR3irc.4t SRI MR^lRrld Wtf^RT 4 (HHhT ^ Wt 3^RT^ ^ ^ ni(1^ ^ 

lf^ ^t 4 4. Tiran 4 ^ fFRi w ^ ^ ^7Tt fa s^ 3yf«R>Kt 

a^lv^n c^n^>R cR^nefH ^rren ^>t " 3^1 ^ ^ for ^sk 22 nwV 

1991 ^TTOT 11-3/90 3fR.3TR.4t. (i) ^ '$&> tM ^ 4mnn ^ ayRRftT 37T4 ^ 3ff^lft4t‘ *TT 

4»4^tR4T WR *lRw<ll R^t I 
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(v) f*>41 4q4 "211 4 Pt)4l 4 4t4 F<ff m SlfqeniR^T FT «+>4^lR^T F>t FTOR FtTTOTT F4 FTOT FTOi FFF ^ 

W 3||«(Rid $ ^4 4 F>t ■^TTTTrft I % F^ TTTFRF FT 3TR%T 4f44f ■% ^FF ^Tcff fTOJ F^ 

^ f 4 sTOfor fro ft 4 t ?ft fft Ft fr4f Fft to4fr w to4 ft^ 3imfW f4 wr fIttot 

snTftjcT 44t <£ %tr 3TF> TS|t4 fTO 44 aimf^RiY IRT TOT %F FR 3T°P7f ^ 3T^RR, 4mff4T FTt ^Rrift I 

14. F<l*ifti 

H<0~lfaqi ^ TFPMf 4 F?t TORTt 44 Fftf 4f 34 fto 4 FT cfjifFlA fro4 FF FT 4 f 4 4 T^Hld ^ Irtr srffcRRR 
WFFf TO TITOTT t : 

FF fF> ^FT 4 3#TOR4f FT ^4-qifWf F?t M^^iRiqf Fit^FtF w«hn FRT 3rfFfHFF f 4 «fRT 29 Fi 3^'jRR ^FR tri 
PimhI Fi ®f^RR 4t FTRFt } 

• is. \iwi«4h 

aifaroO ft *4^0 fa 4 3 t4$jt^rt 'fto ttf^ ft 4ftof 4 wihnh tot 4 to4 fr4 ^ %f 4rjto fron fft 
i \ ft «wi <j«* 4*4 ft 4<hhh 4 ppIwi R»4) fafeivi amfa ft sffft Ffafan 4 tf 4^4 3*«FFta Ft, fft ^4 fro 4tf^r fro 

^RTF 5 ! TOT 4 «hl4 4>vt FT mR 4|$TT 4 fa>4t 41 TWF 1kF|c|$<T fTOTT FIT FTOTT f j 


3RFTF-4 

3TW<«1, 34<^VIIfH t^T 3TFfa 

16. flu# 3tffcRBift ft toNitO f4 4 ft f4 

3TfFTO4 FT ^4qi4 4^7 TO J^4ehlfa«b s4^Rt RT ^)4 ^k1 fW 3f4 ^ ^ V^H ^ft wqrft cRU RF ‘tsF 

^ viO^K 4 3R ^if^T TQ Tzfo&ti, ^IFT-fTifR, pFRPft ^ 4 TO W Ft, ^ fM^RR 5RRTT ^TTSTH 

TT WTRcTT | 

17. WuinT XTR 3R^flf ^ 3 ^MMH W cJTf^ 

^ ^r 3ir4^ arfq^Rt RT ^4^id t=t Wwh f ^ 3 T^tr ^t4 ^trtt 3 HjqidH ^trt w ^r rt oqfwrf 

SRI ^Rra-'RRq’ TR RT3; Rf4t 3R^if -q^* 4t 3I^7T?R ^jr, ^1-144^, pRRRt RT PRRR 4 R3T R^T ^ I 

is. 'RhHhmr ^mr 

^rffe^Rt ^tt «h4 i cii'0 3 rt 4 TTi6 < +)t ^ '«f«h 444t «t»)4f ^ hhciI ^ 4 RhRft^Rn ^ttr <^ , ii 3|h! yr^^i ri 

3T5IRTC1 T^R 4 %^\ 4tR#T R^T RTT T£F1\ RTt RpRTT ^ %4l ^rf^RT RT 4^) ^ f^RTt '+-4^14 RR RTR ^ RRT2 Rff ^TT, RR rTR> 
^F RT 3RR Rrf^RRUT IRT 4^T RR^ ^ R ^ RT RR ^ *lfeT4 ^RT 3TRRJ ^ ^r4 ^ 

cM ^ ^ ^ eh ? 1 1 W cl RR4 ^ f^TR Rc4=h ^Nt 4 Wj'^rO R7. 1 4 RF 4 Nu|| cf^RT I 

19. «^«h fen ^>1 «<flfi-l ohl qiPirci 

3 rf* |chl ^ ^ 4^ r4 4^t s?hmsk1 rr t^TEai^cfcb ^ftrtt 3 ^ rr Iff rfh ^ tor ^ttt rrit 

wwl o^qupqY, 4 ft ^ yip'll’ ^ Rim fr 4 im fwRR R<s»^h itf -ff rr crpt 4ri i 

20. 4r7, ^4) 3H^ ^T 4I <KH 

4t -STf^TRt ■RT Fv4ft 4 RJ^TR TnHl-+iKl of4 ^ R^^Pr^ - f^RT ^ FSTR? RTF^f 4 4 r "RT 4s 4l "RT 3Tlf^ ^ 

Rim, r4 i? 4t FFf TO 44 4^4 4 fro 44 P *>«1 toh^jt "ft totf>t4 ‘ft totTOt hfT ^rt, 41 

^RF?t4 WFT 4 3Rt 4 aifTOR 4 Ft { 

21. STfWlO RIT ^rNtrY SHI ^TFT 4 ft^RTTT RR RR MlP^lRch oRRRRR ^TfT% 4 RFT R 

Frtf 4t -3#TORt ^ TOfrot trw 3nf^Rt opft ^ 4^4 ^ fro Frtf 4t ftf 4 t^rnironr, 4 tor ■rf 

^cHiil<n Ft ^T 3t^rH«h ( F7t t414iK, fTOi 31^4^1 ^TT RRT rf¥ F4RT t 

^ ^ 3=rter4 ft f4ft 4 44t 4^4 <4 fro froft TOnf^FT ft torf ftt 3t4f4t5F ftt4 stfft TTTfFfm^, 

F^TRTO, tflffo 31FFT R I H l fa* F^fF TO TOFTfWF TO^^TTcf^^TF^^TO TTTOTT 

t % "3F4 FTI^ TOFferFtF TOFf 4 TOf FRIT F F^F : 

FT^FF 4t FRF TO FF FTF 4 TO 4 fT FT FF FTO TO TO ^TT Ff^ TRW FlfFTOF TO ^TfT TOF TO f^FT TO I 

TM«leh<U| : 

(i) 3TfFTO4 FT TOWt F? F^FR TO TOf TO Ff^ fTOft TOFR FT %4t TOTOR 4 TFTT t FT fTOft 4tFT 1^44t FT 
to 4?H TOTrt TO TFWt t FT ^TTTO RFF TOFT t eft FF 1FF?t ^TOT 4 fT FTt ^TT I 



[rtriii—R rns4] 
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WHKII R» fcTR RRR RR^ R> «KT*f RJt.^H BR-faPWH RR 4<r*fH-i RTRT ^1^11 I 
(in) Rft$ H fi lRST ft RT 4^ it IrRI afa m$ atfOTft Rt frlfolT RR ft^SR RR3 ^ ffrRTH, fajft ^ 

3farRT3PT1956 (1956RST1) RT ROTRRR^f^3T^Rn^^3T#T#R?^ 

rrrt artte i, swm *«flj|&R+ HRton? ^ fm ftwft rnifl nfafa ^ <ftK$4><u], RpfR rt rrr 4f rtr ntf #n: 
rhs rs% arfireift rt <h*kill 4 Ur i gJ) arfa E mn , 1912 (1912 hr 2) rt r?hrr pya ftrcft are rr^r ^ apftR 
far# ifrft «g<fe i <1 Hftfa< nfr ntengfl **r#ott 3 tW * wr , i860 (i860 hr 21) rt rotrr ^ fMi W^anlN <r^ 3 frti 

RT fa>Ht «ifs(cH«t>, 4«UFW) RT MilM^lO a£ {ftatrlWiUI* U^Hh RT ROT 4f Wt $ HOT $ i 

(iv) r^ arfireift-qr hhh mftw» i .(i Rft^4?$^faarlaaft H i ^nPwh ototrt iRfea^- <3 h<£ f frrq, an# 
■jrt Irrs rr R»>tfl rrr a* aa^ Rrtrf "^Nar aiff «nVh 1 

22. 3 tf$rasift ot wfruifl hr aryifir ffrq fear a^qfiqy a# ytar ot a wm 

(1) ^ at atfOTft'RT aRfaift nwRTfimfl ^ ary# ffrqfaRT^ ^Rha atf itort afa a # ag 

«fl*m1 RT ^«fe*n Ri HIH^rl 4f ^*jfati fafcbcfll TTHTO-RR R» JTHJR falRfaRT <H^HR *«1 7$RT I 

^t a* ot t it a* apjqftHta rt 3iftia> to rr> ^tat aft awfli <£ fan ^ ^?r t^‘ ^»i ^f star 

>il^Wf»iO 0 {J 441 ^ 3ljnRRFWF ^ 4W»^I ^ ; 

^ ^ wi 3uftR# ^<e ^ % a r ffrp f fl ^Mt <(Rft«iM $ <^ p ft* r d in arf^w T8T # "3^ 
W5m aqffewr ^ *fr‘ 3R^ft hot i fMfn i hot t ffc'fcft ^gq f ^fn ht 

3Tf%R? ^ ^ 41 «bf 4 5RT f^RlPHl f^RIT HTR I 

23. ^ OTT TfHT 

^f^«t)i^l HI *4^1(1 3RT MIHdT 4f TTTHfT UHT^ HI UHl^ -JlfN^liO HT H 1 HT 51 ^^ ^T 4>!4HK ^T $ 3 RHH 

^ ^ T T^t ^ ftRT m «R TJSOTH ^ W HF HOT I 

24. aftr ^r feft<*»n hr% ^ ot# 

(1) ^ 3lfe^t P *4Tj | fl H ^Pf jfy gi y y ^HT < 3ffftOT arfOT tt P 4>*W ^ ^ HftOT ^HT 

3ffc H 3M -qf^IR ^ ftRft H^H P arpft 3fo ^ OT flRft 3RT ^RT ^Jt H^NJR ^ ar^HtH 

^T I 

( 2 ) OT ^HHOTT POTHRl i- 

(^F) SOTPgH ? P 

(HI) P ^ Hrat-to P ifHPT ^/^Hl H1OT it, TIRH p otwh 'hh ^ ^ht4p I 

wvfl<t><ui 

3l4 t, Ht ^RFH 3#rfOT, 1961 (1961 28) 4P t I . 

25. OTRFf, ^H?¥ 3«ftr H55tHRft 

atfppft P f^Rft TRHT ^ HgiHgf, T^Rf, Tlf^jNf HI ^RH ^ H^gjf 4f H<^ l ^1 Rgf ^TT : 

TR^ HF f=fPi«iM 1«Rft HR 4f ftfRft <*lfa<W{l P 4»*f4l(l ^ 3?R^ n^N» ^ <nR4l Wl4t^»T.'UiflPW.Pf4ty ^ OTT 

HRIOTP I 
HTB^RHIT 

t^RftH?H1^15Rvf,#Rfin Vf^^^fP^F^f^RH^tH^^H^-H^WHPf^flROTTT^H ^ U^4*1 i> 
f?fR H^HTSft HRT HTPTT l 

26. 3^T HOT fMftff RT RfcWOT 

(1) ~^\$ 4{f)i|«bl(l HT 4>4^l0 «4PW J 141 ^:- 

(i) I^Rft ^1OT Ht^R P ^ ^ ftRft ariftRH HfiRRTft P »4^l<1 RllOTt ^ fogEre, 

H>*f, 4>*M*ll RT "ROT RF Pi'iftd RT *T -f^RT^ HTR ^N) OT ^R-^R RiT OTIRR R»^f R^F ^RT RT 
3TR^ RfiRR ^ f^t HRHT R5Rf Ht R^ 3TgRftT R^f ^RT RT 3RIRT -*HH‘ R^ RT 3 tM I^Rft R^RRHR R^ 

OTf^lRT RRRRT if R^f OT^RT \ 
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(ii) Pfc41 fRSFt Ri 4 RT fWfrm R»t Ri 3 Tjft <*it*id R> f^TR RR R> f^RT «.i<t>T, 

4r 4 RT fRRTt 4t RTF R>t UPd^d^T R?t T§RtF-R54'’53 RFf R^RT ; 

(iii) f*41 R> TFT? Rf°T RFfT^TT ; 

(iv) R> Rh^rTl ■H t l<± c h r 4 frsft 4 R>4 RF? ^RT RT fqPtHH r 4, 4n«t>l<l RTF RR RT Pb-gT 3TR ycHl^fd^Y 

RH 4 44 W*F 4 4f?Pl(I #T-4 f RiT R4RFK Riff T^TT; 3?k 

(v) w? Rif^Rntt r 4 "*j4 oi^hRi r> Ri'ii si 44) Pi41 $Pi<Hd 4 Pt>41 aq^r °9fRF r 4 3nf$TR> ^i^diarf Rff RFf 
4nT RT "FR §pH4d 4 fRTTft «4pM R>t ^Hdl^R R>^4 ^ #P? RRR RFf FtFT: 


RT^ <*•>)£ RT Rv4rt 4 fR>4l ft?4FR RT Pi41 fRR 4 fRRT W'F Rit RTR TR>R Pur^d 5 h^*hi 41 «fr4 4 

rr^ft t rt rr>ft t, rt f^t q \ wfa *> ^itrj 4 ^ w frr wt rt^t rrrtt i rt fR*4t Pr4t 
*4^4) r4 4fr ato ^ rrtft $: 

RT^ =4l£ atfV«wfl RT Pb4) %lt <H5 R>kY F*TTT 4l*fl5<i| 4 RjRT RTRT RTT RRidl ^ P*i<hr>i RF RFFRFT 
RT f4*i <ri^cni-Cl FRR 4ltii§dl RTT RF Ft, 3^4 Pt>4l 3RR RF^ FIR R^ RTF Fi IcP^ RRTRF ^ *i«t>di 

t I 


(2) Trfti 4t srfaRjrct rt ^N1 wti Prat rttr? <R<44nd r4rt%rf ftRif^qR rt stprr agonrerai 4 

RR r 4 I 4^T 3TftTRR4 RT qrfcnft RTt 5fe«mw Ft, WI Hl^lO 30 V& 31 f^P^R ^ SPRft fRTFt 

^r Piq<>Ji <=h<.«i% ^n sfh f^'*f< u i 4f 3rr4t f^iPi ^jt ^ f^TR ^t fc^si ^tft i arf^emd ^ 

^4'cnO 4t Pi^H ^ d^d ^3T f^q< u i ^di ^ RI uft Pi^fRn fqq<ui vj^f ^ hicii ^ '’sft -if^ld 

STFTT 'W r J '^<+>('1 4* <5dl ^ "q? «i , 3T3 ^ Rdk, f^T%W ^ RT'^rf^TcT *<iNtcn^ 4* yi^4H «h<dl "f, qiat«i 

fsRTT ^T TRfRTT t I 


1 :_ FR PRW ^ y4l^JH ^ fq^ft airf^Rt 3T«T^T qRf'-qrfl ^ Sguft Wty\ ^TTOJIT 3PR ^gcT ^fcITR ^ W ^ 
ttzm, w m ^ ^ ^ a#^r 11 

*M«7*MU| 2 :- t^RTt 3#rq7Rt 3T«RI +4^l<7 R^rfRT Wl $ sftrR 3FF\ ^T 4R^HIk1 ^f 3mtT«f RTR^T WIRTT 3RR 
'w£ Pt41 wir^Hf TT^ ^hR 5(4 i dlc^<94 "Sfr! fcqi-i "4 ^i Mdld tidl ^ Ft ^4T qft ^ 41d<, "Ri 0 ! ^ TgpRT "^IFf Ft 7 !! I 


FT^t^TJT 3 :—FRTt 34V^Tft 3?tR *4^lP4T ^ ^ UfW^ i^ > (^ 34W7t ^ et>4^ l U4T ^ 

^ aqf^Rt afk ^4 ^k 7 wt ^ Ft) rf fwr #tt : 


' ^f^d #TT ^?Rt FtPI I 


27. ^T, 3T^ 3^tT «<4 * WHfrl 

(1) 3l?^T 3Tf«I^Rt 3n4t RFeft TR PlHPcdPsId ^ #1 4f ^ ^1 ^ fR 3PHt STTf^Rff^ ^T5na^ ^ RTsffaF 

^ Pfq<«n y^d <t>pii :— 

("qi) § 3^1 pKl^d 4f yim ^I -4^l«h ^jRlrci cfKrft "SHF <HP4d 3T*I^I 'i'M'h gkl 3 iM 7 *iW ^ ^ <R44> 

^f^R?t w ^ im ^4 rt ^ 4f Rifer ar^er rrr!%; 

(^) ?R? farm 4f RTRT RT '3-q-^ ^ RRlfiRR RIrft RT ^7^ ’gRT a^IF RT RlftF ?tRR tF^=5R 3^ 

’i c h < 0 Pjl^f4 afcRtd 4f 'STRT RR 4t %; 

(R) ski P^<itid 4f hiki dH^ e Ki 4f <s^<4 WlRlcc< qicil RT sRi &FP»RI RI Rlfel 3RR RcT fl^Mfri; 

FRT 

(R) '3R^ ^RT R?R^ RT 3RRR^ ?R ^ t^TR Ri4 F3TR RR 3RR «^|f4dH R3^ FR 37fRSRRt ^ RTRc^ 4f, ■# "3RT 
niOo RR R fRpTRR cR^Ft, 4* 4RRF Ft, RF PiPi'HhT ^ cTR^Ft^ ^ "#T RFt4 ^ 4t?R FR PlPl'HH 
R>t wf 31 fRRRFt RRpT Rj^TT ! RF f4q< u 0 3TfR«W<l Rit 3Trf^cTRt ^dlcfff Rit “3R dl^lo R>t P^lfd 
W> RTt h FRTT RR R R tRRRR ^fR^FT I 

3RRR7 a4toft RpT R4 ^ 30 3#T 4 RFRT FR r4 ^ 31 RT^ r 4 lRRf?T ^ 3T^RR 3RHt RcT, 3TRcT RTRfR R^ TTqr 
PdcRufl 4 rt ^ 3R^F RRRT I 


(2) 
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" 1 mit.i. 1. I I 1 g aac ^maiamiiiiii^nBiafeaaM^i i i _. . ' n . . 

(3) ^^f^rr 3m% ■ ; tt*t"« ir ^are^r 

‘arqFit*rr fa# 3 ttotot 3 h atfSm^nr afk*r toto ten : 

^*itot*> 4t«(t srcr wrTnfMrofl# ^ 3tot#*h*# ifK %tt#£^t-^t :- 
(*) fa# ^ TOfar # tsto fron wq ftrcfa arftfa# # a ri fawfH #fti ?f, 

(#) fa# *?? Vtfoftcxi TOH# # RTTOR % # TOfi$ 3P5WT feffvqT 

(4) S#TO3rffaB# TO ^ OTfrT ^ TOfatf TT#3> #T-$T ^ 99H Wfa+lfl # ^TT, # aM TOT 3 *TI 

"3RW* fa# 9fan*M# tot ^ to# to* # ^n to# TOifTOr #st #fc to to#% ^ tj^t 10,000 ?. # arte #: 
^WnuMl # # #$ TO 3*m *M ^T# ## #* TOf^# 5 !-** :- 

W # # ?ro it fTOr ^ fwi aqfTO# # m TOfasiffa to?r it, w 

<■?») f^r*rf*m ■m TiRrf^r ^ ^msznr -g^r 

(5) '^*fni*ft 3X|fi^T7nT ^ 1^ 1%^t ^CIT ^ infi9^nTt ^ 3^T^?T ^ ^RI 

fa# srfaroft ami TOtarfl 3 to ^r rt ar^r wifi to, # to# w it w to# jrj airor TO#t ark # to# fa# 
Hfi^Kvsi^t sri Mifkr # w arfad#tT|g# ( ^3flTOtff^#aT3^3lkaflTO^fa^ff#k##R#kTOTO^1^^ 
im # TOT TO *»TOTT $l#^3faSTO3TO'TOT##TO from 3 TO # fa# *J& *H#rJ 3(f% #t ^ it, 

lllfTOT eF># #ftl 

28. fa*IF ttt#$ 

4 *•' * ‘'' ' ::/%' . : 

(1) (i) atfkroft artro TOfakt fa#.i# *qfar#, ■qrKr^*!3W^fT ^t, -=r-?rt t^rorm ^ttt sfk ■=? ift 

I^STTF ’Hf^T ■**'$%■, 

Cii) #*$ atfkro# 3 ttot toM) amt Tot *tt amt TOft ##far ##tg*fa# TOfat # ^t # frorF ^kn aft ^ 
# f«i*w5 <»r^ #t #TOT «r>^f n •: v . • 

w^i fa# aifaroA amTOfafl#t wm (i > *n wrs ( 2 ) i afoHfad #lf to# w igfror^^ 

^ ^T^rq MfeWlD 3T5*T% ^ ^ 3TOST ^TF 'TOTNR t^T : 

W ^ arTOT ^^afk^W ^^ ^ aitfkT ^fTO^^ 

fm ST^qfa ^1 TOnft t; 3 ftK 

(^) ^3T 3TOR i\ 

( 2 ) atffcrantf 3 rtot^%? rt^ff^T^^sft ^R?fkr •#ifaNdTi, r«»^i8 Pt><m t w ^trtt t it ^ 

<!«? ^ '^TOr ^ ^T ^rn 

29. ^ 3W^ $*4ta 3WTW ^ 1^ HHUdK 3lfl)«hlO 3T5TOT 

(1) aiflj^ aTOm ^4 ^k 1 ^jpp t^?ft Tif^r ^ 37g^u? ^ i: arror ftRft ^rofa aqktq ^ 

kRTO f*TOT ^rmi t 3TTOT TOR^ t^TOTT ^imi t, WT arf^kt SRT *T*fl W?IcT, TOT^ft Pl<4<!j0 ^»t TOk§T ^ 3TTOT ^RT ^TOclT 
^,^TO^ ^'^^nte^^TOt®TOr3TTOTTkft WT^m^^f^rfTOTFt, f^ffro 37TOT 

fdd«i'll*J)l "^TO? <41^11 ■: 

^ % ^r amfk ^ ^ i^n *tot ^mt t, ^ f^^rro 44 ‘tot f^krf^ ’M f^n ^ttwi 

(2) arf^kt 3TTOT 4)4-41(1 ^t TO-Rrfd-MM (1) ^ aRF^feTTOT ^ ?pfPT TOl^ ^TO RMl4kd 

^ 3T?ZT#T #n # ^ft Mp<Twrd4 ^ 3T^TR tT*TT ^T f#f ^ TO«I TOT ^ft 3T^fV WTT ^ amf%T TO 

i> k* hh! ‘arn^ ^ st^br frorr wtrtt i 

■^t %5r tot ^ ar^iro far artent TO toNr* ^:— 

(^>) ar^fk ^ ^fkR r ^kn rftt ■arraT t; tot 


282.4/A 7-21 
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(tsO f41 stt4r1' 4 tjrrI^trt rtt?tt 4 strrt wi rtPrrr4 r4 str4 fstcr# 4 ftFi^ ^ rtr4 4 strrt wi witfr irt 
STRATI 'TdWl 3MFT RT<RFl 4 wpz R* 4<n t fR> RF RT^fRR 

34 HssR«|‘< fRRT RRT RTI 

(3) (RT) 3TfRRTr4 37RRT *4 r|( 1 PHd«H 3TRRT r^H 38 4 3fFFfFR 3FR 1 f 41TTTfFTRRFFTT aRTRRF Rwf F 
4 f FFTT t 3TRRT RTl| ■q^TT 3TRRR RPRT t Fl WT Rlf4RR4 ^ RR 4 %41 4fRRi ^faghcii 3 RJFT I3TT t, 3TRRT 4^ ^ 

f^Rff RRR 4 WT Vm t 3TRRT 4 rt 4 <flfV^Rt 3TRRT *4'Rl4 STCTr4r^ 3ppft 4 RJ5T f^TT 4, ^ RRR 4 WT ‘UTfWRt 
RR RR 3ffRR RR 3Tf%T^7Rt 3TRRT R4Rl4 RT RT*R FTRT I 

(Tst) 4RT fHd®M 3TRRT 3FR RTlfRT 3RRS 4 f FTR RjI 37 RRT 441 RTR RTT# 41 RT4f "4 RTfSRtfRR R?1 RTTR^ft RRT 44 
<3lf^lO v i u i RT fqPl'HH 38 RR 'til^ 3T?T FFJ^RFl 5 Vll I 

(4) RTFT'R^ 37pRRR4 3TRRTRRpRTCl RRfRFRR3R-fRfRRR (3) ^ SFJRTRT4fRTRT WTt RRTF5R ^i<-iidR URTRt4$T 
4rt4rR 3TRTFT RR tRRT FTRT t RRT 37fRR>T4 3TRRT RRpRTCl R?t IRRTR^RT *£3R RR tRRT RTTRT t, RR 34 4RT 4 RFTF fRTRT 
"RTRRT I 

(5) ■RRT fRRft srfRRR^ 3TRRT RRpRRt rH RRjqftRfRs^3t%RfRRT t 3T«TRTmi *41<^a sfRRl 4 3TfRFFRR RRT ^Rl 

R* F?4 RR RRFT RvSf ^ fFR 3TRRT RFRIr 3TT4r ^ RWR %RRR 4 FiRT 3TRRT RR^ft fRr4t MP^hRI ^ 3TJRTR 4 tRrRT 

RJHI t fRfRRR 22 ^ TRRR 4! ?TPX#t, RRT RR^ (RtRRR ^ RR^PT ^ 3Tf^TRR4 3WR! RpfRRt RTT ^ fRRT 3Tgqft«7cr 

#TT RRT RTTR7TT 3T«TRT ^RT RTRcTf 3^ 4#I 4 RIFT! R»t Rftf^rfNf 4 3RTRT 4 Rrf^R? "RRR f3TT RHT ^TTRRT I 

30. <M«ftPd 4 RFT ^4 RRT R£RTR RTf4 RT RfrTRy 

RTt| 4t 3TfRRR4 3TRRT RRpRRt <NHlPd 4 3TRRT TTRRtfRRi RR#T 4 TlflFR FR 4 RTR R^f ^RT 3TRRI W RftR\, f4eR 
RfTR^, fRFT RSF/Rt# 3TRRT 3RT f44t WRTR 3TRRT fRRTRt PRRRR 4 RRFT 4 FR 4 ^RTR RFf F^RT I 

31. Rjgr 44f rr- wfr rr4, f^RR 5 * 3RfR 4 rpt ^4 rt gRwsi 

(1) RTtf 3Tf%IRR4, # RyrfRRT fRRTR 3lfRfRRR, 1947 4f^R^3T«f^ ST^RR “ RR%RR?f f I 

(rt) 4rt 4 ^4^k1rT 4t 3R arfRfRRR 4 3 t4 4 r4rrt t, 4 f^4t RR^r 4 r strrt 44 rrt^ 44f ^ fRTRT 
M'^TRR RR WT RFf R^RT 3TRRT RfRFT RFTT 7#RT 3TRRT RRRl4 3RRRT RR^ RRTRT STTW FR 4 3Rf4 RRf 
4«i«& ^i?l 5V11 1 

( 73 ) 4r^ ^f5RTt RRTRT4 rt! 4rT RTR? 37RRT $FRt 4RT ?Tc4 4 RFRP^R 1%4t RTR4 ^ 44^ 4fR^ff R^R RR 3TTRR 
3TRRT fR>4t FR 4 RRvRTRT, fRvfft FR 4 FFcRF 3TRRT fRr4l iFRTRTRT, 3T^fFR 37RRT 3 t41RR4t RjFT RFf 

r4rt I 

(2) R^ RRpRKt, 3R 4 f 3TRRT RR RR FTHIMH FR 4 RR4 RRRT t Rt 3R^RR -iR^lRaa Rj4^R m Rllfe 3TRRT 
R^ RFf 4 ^ W? 4 4 fRfRRR RR RR> FTTT44 RR RRT RRpRRt 44 F5R RF 3TRRT RR R7 FRRTR^R FR 4 RR4 RW T^Rl I 

(3) R^RRfRT4f^44t4^RRFRFTR^fRRRT 3TRRTRRT#RTfRR^3R^R aflR rMrPRRT RTR R^R^WT RR 
3p4frt ^ %4f rr r4 ^tt rt^r wf ^ rtr 4trrt ^ 444f ^ <hi4^Ph<+> °4RWi„ 14 ft rtrrt strrr 4trtt ^ 
RfilR^T ?t I 

32. FT$R ^RT 

(i) r4| 41 stPrrhtI strri rt4rt4 wt rtTrrr4 r 4 ^ sr^Hfir ^ Irrt fRv4t ^rfRR, Ff4fR rt rtPw4 ^ttt sttrUrtr 
fR?4t RR ^ r^dP^trl 4 RWT R?f 4RT I 

(ii) f?4 3r-W4rr (i) ^ 3 tr4r sr^qfR 4t Rf 4t rft* ^ 41 s44rr4 strrt rt4rt4 4^t frr 4^ fR ^FtR rm 
rtT, xftr fffr rt 4rt r4 4H4 rt 3R^ 1f41 rtt4 r4 3tt#rrt rfT r4rt i 

33. 4rJ 344rr4 3TRRT <*4'^l4 RT RFRTR 4 RTT4R7R 

(i) r 4| 41 3TfRRR4 3TRRT r4rt 4 RW RTfRRR4 ^ 4^4 ^ fRRT R4f WTRT4 RT fRRt| STfRR^T wH'R RFf R>4TT 
RT R^f RRTRRR RRTRTR R^f R^RT RT 3TR4 RFRTR 4 RT 4 rT ^ f%41 3FR STfRRTRl 3TRRT R>4 rk 1 ^ RFRH 4 3RRHFR f^41 
RRT RT RfcRTR 3TTRt3TR 4 RTR RFT FRT : 

RFg R? "3R tRfRRR fRTRff 41 FR 4 PHHPdfed RR FF^RFf FFTT- 





[vmm—SF54] 


(**) Tfl^fa^arofa# atflroffl 3r^^tf^#*faf^fa*n*^5H#3ra*rc’<rc 7 nftraT 

^ IMlft $ # ^Nvd #$ # it 3*fa WH 3 3TT*ftfom ^3!T ^ ^ ft# #* Spfora i ftfr T 4* faflf 3TI#3R; 

#* 

(^) >a4l%J4>iW 3?*fflT # #* BRT ^Kj)fafl tf|t?RV| w m l^ #$n TTWK *4faK ^*tt \ 

(ii) (4») #$ # siftw# aroqr #fa# 3rfa*i# wm ^ m *n m&m ^ ^ 

^ ^rt ^ ®ti^5ft ^T ^ru ^ 

W # aiftwqd swifW fa# ’Fsrtemt zfamft aram *4**$ itwmit *rft»Bte 

^ ^r^ctii-O 3T«TOl ;# fa&$ 3TT#JpT # ftp^ '^T T^T ^ ^HT I 

34. STgqftFT 

3Tf^T^ m as^r w# trpt m*iimii afa h # &gtqrt ^>r 3rcra ^#n 

35. ^r , 

# 3jff^«hi^ 3|K|^T 4»4^H ^WfR iufa«»>i(l # 3fjt*R!fa fatf fa# fa WR fa ~5<^7^ fat tffi fa faij[ iHffaf fa fatf 

f¥^ ?ri% *n to* *r ^5 fa ** fa #$ a* 1 * #J*or *rfa fa w fa wf fat ?nf% *£»tt *t ^*?fa fa**#*>* 

■*it ^1 ^faf fafani 

36. '*TT^7*> 3®fr flST ^w»r 

srfwfa a*«ro *j*farfa- 

ft'tll fa fltfjjl 4*1 #4* ^1 ^ 1^11 ’ 

■('®^ ^,'*fow atf^T TO*f fa 3RR fa *fa T^TT fafc fa* #*fafa *fafar%^ 

^vtfcqt fa Mien ft# fafa fa fafa %T, #*?* 3?«T3T 3RT ^I^f «FT fsFtft W ^ ^ ^ ^f ; 

Ot) ^ Tlf^r^T, aqhv ami 3RT -q^wf 4?T *3^T ^ ^itT; 

<^) ■# 4^ ^F fail +h4J1PH4> TOT'tw 3qftiOT'^f ^T|| 

. "* «. 


3T5J#wt,^R aftrtRTCf, ift'f) 3rf^ ^ 

^ ^ ^n?B^ w# 3?^ 3?^ 31^ WIT t ^ ^ TT^ ^ ^ 3f^ ^ ^ 11 

37. T ^4H 

45^ arftmft 3 !«t?tt ctj^kI ^»pf .w«.^.W|. *rf|^Tr i ^N ^rte 5 ? w$r ^ ^r 

*WllM<H: 

^ ^rfwr i IW^SR i 3r4l-s*i ** i W«WSRT : 3f«RT 3JRRWT: ^ «6 1 ^4> wwfn: 1, Hti~ 

(^») ?n-0ft4i wf afa v 

(^3) ^ ¥R 3TO3T 313^, 

C 7 !) 4n tf^RT ar ^RPn , .: 

(^) 3«rt^lci ^TTf?c3 fs^siHi, 3T«WT 

(‘s r ) sfernsrfN TRtf^F, 4lHa4> awrar ^c-HlRa* ^fN «fi stt^ti ^ ' - 

38. ^nferaf '; 

^r it ^ff Mwtf ^ ^ fyn, 3 pr 4 ^ gffiR^ ^rfcnft yr ^r 3 ^Vh $w $ 

^arr, 3^Term ar^ ^tf?n t srs^T ^ Iwf ^ ^ 3 *: 3r«^r ^^sfiT ^ i ^mi 

3T3?TR^ ^T *] ^pf WT * 3TST3T ^ifMT ^T 3 fa# T** 

it *n i 
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( oFs ) ; 

(i) fOTR>TRT? 

(ii) TTRRT yni^i Tlf?cT RT Tft?R ^FT TTR TT3RT; 

(iii) R^fafcT TtRT T^RT; 

( T3T) *1# : 

(i) <rilH<c||$) rt 3TTRRT RR R» ROTT «lRT RT STTf^TR ^Tft RT TR 3TRRT 3f?TcT: ’3W& Rrr ^ 3TRRT 3^ tR 3FR 
TRR'MRTpt; 

(ii) P-idd yshH RT RR "4’ RhI RRRT 'HHH-HM R fd^crl j 

(iii) RfRRTR ^^RlfR^fo ; 

(iv) T^RT T^ «natai»il, Rft RTRt ^ 3^^V^di Rl?f gWt; 

(v) M^Pd I 

f<»dtcf>T^T : 

PdHfciPod ^ T5T? faplMM R> 3T2f ¥ lifted R>t "4 dsT Midi RPTRT t 

(i) 


(ii) 

(iii) 


(iv) 


(v) 


(vi) 

(vii) 

(viii) srfsi'+ihO Rt t)rt Rt T-wif^r : 

(R>) fR^ft T-ffRRT RT cfcKK Rt 3TcT r l<T Rt '^dl c II RTT-RTf Tt fd^dd Pfm) srf^l'h'lO Rft 3TT 3TRfR Rt TTHikl T?) 

RTtf RT, PjW4» %tt fd^=k1 fRTRT RRT RT RT 3MdPl Pd^pKl Rt RTR? ^ RJRTT "3T# Rt»^; 

(TR) fR# TfiRR RT RTTT Rt zwfa fR^Rd fRTTt 3TpRRTTt RTt, 3TT TffRRT RT RTTT Rft RTdf Rt 3FJRTT; afo 

0*T) t53dt Ri RTR ^ TFT 3 : 

TR^, RfR 1RT fRfWT ^ 1 ^ ^r ^TTg (i) t) (iii) if fRftf^ fRTTt #2 Rt TPTT^ RR wt<iiq t, TTRpRR 

3TfRRTTt Rtt RTTR f^g- rjRjf <£ -szrtt fclRsId R TjfRT t^JR RTH^t 3ftT3T) 15 fRRt Rt f¥dfe 3TRf*|R 3?RfR .smi pncft^lf 
3TRpq TTCTR RTfaRRTt RjJT RTt, Rt 3RRT rrtr cfq MtRT W1RTJd RH RT 3TRTTT fRRT WQ7TT affc 3rfwft ^RT f^Ti 
TJI7 WRH RT Rf^ ^ i\, ^ 3K?T RTfld RR4 ^ R^TR 3lf?^RTRt ^RT fR^TR t^RT RTTTRTT: 

RF f^ RPlR^d R^T cTRT^ R5T RR^ 3R^?T RRRT ^Tf^RiRt ^ ITRfTSR ^ TfRT Rrlfed WIRRT ^TRRT 
afkPrfRsId W\ R STRfR RR Rftf ^ RK %TT ^I^VI lllid f%RT RfTRTT 3^; W^^RRfr ^i^il P^imeI 

RR? STR^R STRRT 3m) hT RR ('J ,J -Sd RR^ 3^ 3TRRT RRTR RR^ t^H3, RRfRT 3TRTR : 


fRRft 3Tf^RRR RT) ^R RR R^ pH^P+d RR RTcff R' 3^RR, pRR RT R^ RR^RT il, fTRtfRT fRRFTtR RI RRt^TT 
RRT R RR RR ^ RTRR R^j RT 3lfRRT RrFT^feRf RR <)«h cHdi; 

RSRTRtR RR RRR 3RTFR ^ ^ 3RRR R^ fRRTt 3TpRRiRt ^ RrR r) RRR-RH ^f RSRTT TTR RT tIrt ^TRT; 

fRRTt 3lfRRRpt Rt 3^cR ife 3TRRT RR f^RTR Rf iRRR RR^ ^ %R RTR ?i RTRcTf t, RRHTR^ RT^RR 
3TRRT RTRfd R RRT, RRR RRR W4 fRRR fRTT ^TH R RTR fRRR RR RTRp'R RTRI RTR; 

STfRRTpt RTt RRteft RR WIT 3TRRT WfRR RRRT; 

^5RtR ife RT RR RT ^MIHH ^R R RIR RR T# fRRTt 3lfl?RRf RT ROT R PlRc) RT RR RT RcRTRRR 
fR RfrSJOT ^ R1R ( RR R^RrR Rg RT RR ^ 3TRf>R RTR5TT RTTC; RT RR RT RRTRTfRR ROTf ^ft RRR 
3TTOT ^ 3RTRfRR ^f; 

fRRTt 3TfRRTRt RTT, ^ft fRRTt ^TTt ffe RT RR RT RftRhjTRtR R ^tTR RT 3TR R ^TTRTt Pd^P=Kl RR TFR? RT Rrft 
RfTRTiRTRpR R fRRTRR fRRRT RT 3R^ff R 3T^T7TT RT7R fWTT RR RT RR RT RcRTRrB; 

Rt| 3TfRRTTt RfR MPdPd^PRd RT 3TTRT f 3R t <ft ‘3^ ^T TFTcH RTRTRrfR; 



[RT^III—^P*54] WTF : 13 

..i - l_. „ -'—~' ' l " : ' 7 ' - . sarr- . : , - ,::-L ■.■aja.,.j.ir.i 1 ■■^maiiswr.gj.am:.-,— , «U«uH W»WBnc=c=r 

ff # fa Fsh* fvet^ # 3Trar?^w?n 

(i) ^ rt*t# 3 # it ~zm t, -for awqi ^refapjt f>i sk 

(iii) ^ 3 #farc fs* fatff fi 

n, 

( *>) #£ «4IUU # F®* : 

(i) fa^TFJRT; ' 

(ii) <s*fa far^Bt yfci^d It u H ,J f] Ifal^ q»vn; 

(iii) 6 hsI-iT # SRffcJctv afafef # fa^ #3* Tfa <49HH 

(U)*$ <b<IMK # fa^ 

(0 i*fa; 

(H) (#W) # WTT; 

(in) 

(iv) fit RRct ■rff arf^m F4> to $ # 2 Frif #t iflfainw arafa md fa=r 

#T TO 3<R 3 F#; 

(y) ^fa 4 , feffw , fl RRJ FF TlWTR F» ftrflj a#tTTO ##; 

(vi) TO fal*t) : 


^ **F fa F5F* Wfe FST <*5 FF# F* ^ 3n^f WT HtOwfl #FWHF # TO faffaT 3 l^t TOJF 3$fc 
t^ti #f 3n^7t fafas 3#ta #ro#fat fa* ^Ft # fro ## f# fam^nro ^ # ^n^ft fa*# fa F*fa to 

afl#T 31TO #* srfttof F## f^FFfa TOK#: : 

'Wg FF # fa TO FRpt # 3flq¥4M><ll F# t, 

(i) # MwnT W ^ rtor fas # # tot $, ft %ihh sra^r ft f?t witi f>t fto f#toh t; 

(ii) *Mfa^ 3tfTO##TO*T 

TOT TO t; sftt 

(iii) <*fa+l<l ^ <iH$W FiTO TO# Ftf# # 3T# FRT W 3R^ ^5T ^ ^faR ^ f^FTT F^l 

39. yfaqr W 3ifi4^IMI 

FqfWf 38 ^ sr^nsjf ^ infa^id ^rt f^rt ^it fwfi 11 

(®f) ^ fafa 3n«nT tR ^ ^ ■=qrq^ 3?^ ^ 

Ft m. t; 3f*IFT 

(Ft) ^IFT STf^Rl <t>4qiO F?t 311^ 4FW# FFl; 3W®fT 

(F) ‘SfFT 3Tf%RjRt arqofi ^ifaRt RRR Ft FFT i; 3PWT 

('SJ) F|FT* fa^ft 3RT ^ FFT^ «FRT SfWWFTffa *TT; 3T*RT 

(F 7 ) «iFi fqPiqH 38 sttpfd Fi^fRa ufa^l F>T HicrH %iti 3f^d ^ ®M(qFtf^Fi FFf *?t : 

TT^FFfa faWT38 Fft 3T^TF5T faFI ^ t ^ FF» fa ^ Fit fafaF 

^ FFT^f FfT <oi ^kii ^ I 

40. wfa ^ falT Fite ^>T W^<itv»*H 

38 ^,3fafo.F|fa sfk Tjfaqr F»t Flfal 3?faT 3TI^T Fit F^chX, Fm 3|faur^ 5RI fa# 

$ Fte t fafa 'afiffaFR m«T # # Rrntf #fa# a#w# # »^wtfiid # -smft t: 
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TF5, ff wt atfFFiTft, faFFi 3 rtf armorer ^ ^ srf TfTFT3fy^F fFfd*jPFd ft arrt t arf q^ i M RffcF, 3ft 

4f 4>l4wi fai41 3Tfi[Fil<t Fit Fifafl FiT TTF>cl ^1 

41. WWW RT^T 

■pr fa fa hi f Ff% fFirft ftf Ft *t?t 4t, Fft Wr ite^Ft srfMFiTTt 3^ rft arfaFiTft aftr RFi fi4f i < 1 farft ffft 

^ ^fanfaia FR TT 3fa4«i f afo fHP F» fFTi^ 3RJ?TRTlFFi <*>lfal£ WF Fit FTTFt t aftT 3TSZRT Fit TFT f fFi F«4f sftT FTF^ 
^ Fftft*4fl4f Fit SFTF R‘ T0t fR, WT TTTfaFiTft, STpJFiTft 3?tT FFpdlil R^f ^ #1 4t, 3TKRJ FS ff^?T ^ TfFiFT t fFi 3RRfTF 
3Tf%raJTTt 3^tT 4i*fal(0 RtFf ^ #1 4f W FTfFFiTft RFi Ft FtFT 3^ FF RtFf ^ RFTR FR 3TRWP FT TH I HM FTFF Fit FfiRfft 
aflT faPFTF 40 Ft 3 Tf4f RTF FiTF Fft ?TfFF 3?tT FfsTFTT, 3f|FF STT^T ^ 3TFFRTFFF, FTTt RTF StfFFiTTt ^ F$T 4' FFft I 

42. v*c yPstiFiR 

FF faPl'HHl" Tp qfam fFiTTt FTF ^ fR Ft, PdHfdPsId FFFF RF£#f R?T FF SfiftF eFIFTT RTFT f fFi Fit^ FTfFFilft 
3T*TFT FitfFTft W F%FT3ft Fit RtFt FFTT FFT t, 3T«ffR :— 

(i) RFT FF snrta ^FTTFT RRTT "I fFi F^ RfFFiTft 3RTFT FFfFTft a^qraFH 3TTfTFFT TTSRTT % 3TFFT FTT^ 3FFTFPTF> 
FTFTFTT fFiFT f 3TFFT FfFT 3TTTtF Fit FR affc FFTR 4f FF *fP«w 4T Fit FFTSt Fit 3TTFFFFTFT FWt Rt #?> ^ RfFFTlft 
3TFFT FRfFlft FFf f, 3TFFT FfFT, 3T«q^ F^t TFT 3, 3FTWP F?t ^ FTTT ^fWSRFT FFT ^ FFTFTt W TIFFft t , 
STTTtFt F$ FR ^ftF FfR ®^Tt 3T*TFT ^Of TTF^kTT FTFttF 3TFFT 3RT ^pn FTf^TFFFl iFTTTFF 3T«FS? FT^ftFF F^t, 
F?t tM FT[ FFFft t; 

(ii) Ff^ WF Fft ftFtj FT fFRTC FTT^ ^ FR, TRFT FTpTFTTTt TT^pg t % 3TfiTFFTt 3TFFT FFpFltt Fi fFT^g 3T^ l lTTpT^ 
FJTpFTf FiT^ FTT FFF f^FT FTFRT FFFT t, FF ^?(tF TTeRpefT FTFTtF 3FTFT ^TT 3FF FTf^FJTR F^t Ffl 3T«F?T ^TT TTFF 
^ TTFF-TTFF FT PMf R, F^t TFT F^ fRF. RTF ttFti TTFFTT t fF) FFT TTFFFF FTfFFJTTt 3TFFT ^4^ 1 (1 Fo 

faT?«6i FT^TTITTfFFT *wfal^ ®f»t Ffpft RTfF^; 

(i») FfF ^TTF TTFF> f ai 3TTFtF 3TFFT %7T 3FF FTpJFRR, ^FT % FTFRT Ft, Fit TFT FT fFFTT FFR it FR, FRF FTfFFFTt 
F^t TFT t fFi TTFfVF FvFFTTt ^ tFT^F -ST^TTTTpTF) FfFFTT FTTFF Fit 'FTFt FTfFF, FF FF fsrfFFF ^ RTFfF RTF 
fFFTFtF RTF RT^FF 3TFFT FF FFRR Fd4>dl STFTtF FFT FlfFF fFTFt FqfFF Fit tM RT TTFieft t; 

(iv) FR 3TfFFFTt 3TFFt ftili Wf FTfFFFTT Fit FT^T Fi^FT sfo FF ftFT^ TTRF FTfFFTTTt 3FFTt TFT ^ tRF F^ftF 

TTF^kIT RFTtF Fit 4^FT fFi FFT RTTtF 3TFFT 3TTTtF(t) F1FRT Ft, Wlti ^ fRli fFFIT fFFTT RT TTFieTT t Rtr 

fFfFFF 38 ^ STF^fF 3TFFT ^F(T) RTT^W^ I FFTTTi Ffr4 FT^ 3TFFT F^F(P) FT ^ftF TTF^kTT 3TFTtF Fit 
TFT FT fFFTT FiT^ ^ FR TTRF FlfFFiTTt PtRf RFT I 

TF FftF><m : 

Fitf 3Tf%|FiTTt RFFT FFpFTft W FiFT? FTT ^Nt FRT 4l4F! FfF FTT# WTFTT fFFTTFT 3TfFpFTF, 1988 F?t FRF 13, 14, 15 
3ttT 16 F FfTFlfaF 3TTFTTfFFT FRFF1T FiT FiFf fFFTT t 3RTFT FTT^ FT^fFF FFtRF F> %F 3? FFT FiFf fFFTT t 3TFFT 

RgfFF 3RTFT W R 3TFFt RfFFFf FiT FFtF fFFTT 3TFFI FlfFFFf FF FFtF FFf iFFTT f I 

43. iewbtd F^ fafa4t>jH FT Ffrmr 

RfF ^ 3FTRR F^, 3Tf%TFiTft 3TFFT f4fk! TRJF FT^TFilft Fit ^4 R^FfF ^ iFFT FFitR Fit ^TFT«TT FFf Fi^TT i 

44. ^FTpFffrT ^ FTTF 3T^?TTTTfFF) FirfFlf 

(i) Fitf RfaqiiO 3TFFT FFpFTTt «ft FRTFTT ^ STTTk R PlR4dl#T t fRTR 3rf«Hfadl Fit RT^ 3TTFT FiT Rt t 
3TfFFf%T Fit 3TTg ^ FTFTd; Ft -R^RTTTpTFi FiTTFTf RTTt WF FFT TTTFTF FiTF FFi FFT FTTF' TTFF F 3ffFF 3Tlt?ff 
Ft FTftF ‘Sft FFi falfai^ FFtRF ^FFT 4' FTFT RTF7TTI ^TTT Pldfadd RfFFTTt 3TFFT FFpFTTt RpFFftFT Fit FlftTsT F 
Ft 3TFfF ^ fRTT fFiTft t^TTTT FF ^ FTF F#' #TT; 

(ii) 3TfFFiTft 3TFFT FiFFlft fFTTR fFF^ 3T^?imfFFi FFTFT^ FRFF Fit F^ t ^rfF^fadl Fit dlO^sJ Fit FFT ^ FFf FTFT 
Fm^TT FT=5 R^TTTTfFFi FiRFTi FRFt #ft ^4 fFi FF FFT FT RF FFi fR F/lfa l l TTFTFT F#‘ Ft RTFt f ^T FT? 
FT 3ffFF 3TT^7T FlftF FFt "?t RTF! fl TTFfFF 3Tf%RFft RFFT FFpFTft 3ffFdf%T Fit FRITS ^ FR '^FF aftr/RFFT FF 




15 


[^m-**g43 w *5i ttw : a ronro 


WZ I «FT^®(T^ ^ '’JtT 5 IA afo arfrTTT ^ hiR<i ?Y^ d4> fT? ttaiRi^Ri ^*l?fFi F^RFJT 

^»TT fam 3T^ T*TO *> Tft ift T^P. aTTT^H ^ I 

W&fo g | : . r 


WMflUMi ^g^sT 3TTT «mhh U ‘14><I«M U I 3lTT TRT^T TfaT 



5RT 3ffRm ar^n4 *flfarFtt?ra i ^mf^rurft”3^ srfwkt^ srfim £#n \ 

45. foffrTC : ■ 1 vV :,V; *t . 


farft 37f%wn^ arw af,4^Kl ^ wt itttt tor ^ w $ i ^ Pfrfrn ^ ^NfHf aflfifoTfl ara^r 

'4»-4x|I^ ^ f^ -nn 3?5m TJ3BTT V% 4TT F^^TT #11 : v , 

i. aflftrwHt ^ urn# f- 


(i) 1/3 # FTTte ^ TFT 3T ^ *rre farft 

*ft WT^fttf I 

Cii) 

(4>) ^ *rfa fttt kr*rmfa *n?ft t erf 'arc* <^h -^t k 2 ^ti Pfcw Tnrtrs ^ 

i 

W ^ifa 'frrrft ftf# sro ^ ^rnftt md #t Rtfft ^ fan 1/3 aftr Pki«h ¥t 

Ffoafcfawft 1 

0 * ; )*it 

Ptefrn amfa *£fanfa?te *r^ ^ sste^R wnf *raf <rar a^ ^^fFTTH^irn^^R^fa 

w*z (F») ^ -&w*z (i) afo<ii) 3f aftrnt $m jtit *pf^ 3*fa4nfaff^^ntf ■qr 

tf J IWI '4IH«n I 

2. % *mb it- 

* 

(i) Riwi ^ T TB^ #T ip ^fR eFT 1/3 PT^R^ ^ft WTT^3 3 ^ X?T «7T ^1# pRTt 

(ii) •- 

(^>) '*Ji - ^ 4*6 few ft'HHn^i ^ ^F>t , »mfl ^ '3^7 tj^t '^tR ^»T Vi "afr c f)4«ii'(l facrHi ^ ai{)<a ^ 

^ TFT «U; 

(^01) ^ T JTNI<l w '^ , f TRRRT <h4^ul 3TO3T Rh-wl HfaRtRlC^) «hK u l 

C 7 !) ‘3RST "arra ^nr& T^rlt ?rn ^ «n?ft t a^k : ? 5 rt xs^ft jq fw*f ^ 1^ ^ 

ami W«h 

wm 3, *ra ^ 554 ^ stkwt ^ ^ ^ 

(tst) v 1 # 


fH<H4H ^ TfTjnf Wllf ^TOT ?WT 3^ ^Teff 35T fFTTI?, ^ 'gtj; W. '^TIT % 

W*S (^) ^ T§F5 (i) 3lk (ii) (^) RjRiR^ t, TR 3?8^T ^ft--apf ^ ^4^lR4 IT efT^^Tf ^7T 

eFTFTT «im*n I 

w ^ srteRt ^tt ^4^rrt era cRr j$m ^ ^ft ^th turt ^t^ ^tt ■qT=r fW ^ ^ f^r m w 
arm 7 ? ^r 'Ejkm ^ "sizm ^ttt ^tt t % ^ ^ t^ttt, ^ttNitt *?t ^mrrR ^ ^r#f ^ftt 11 

■^^tf afk -qfe f^gfsff qfi'arcffcr'jfr ^tpt ch4^iO amt W^reftfar an^ ^ <£ 

F^ 1 T*TT cit ’an^t ^qiPi^Ri ai<)<a T^ ^ ii'^Ki ^TTTT TFf "^TT ^fm, 1 !! I 





16 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


46. foy fa q aprfa 3frr tfsGg irm#* set 

4T37F ^ d‘ll^ 47*7*4 !p7 3TTYPT T7T Rl<^l 4t 4 47 <*><71 ^ fei 37^4)Rt “*TT «k4^l(l J j,^lKl *7% 3fk 347 ^ToffV, 

f^RTi? t($ Pi<riT«(a ^Tf, 4i Rm. sRci R*74T sfl 3^7*) 44 Ric'Rm 3) Rrm, UM Rf *71 (4*11, ^ 41 t 3Rk F7T ^JTcTTT Rb^fl FT 

Ttff afa fti fRt wt TTTf^rrtt sffft PMf stt^t wrt tfT Rfft ^npn fm$ fftf 3 atfwft ft <*>4^i(l 

FJt ‘j'stKl F% Fit FTF77 «h*(4 ^ fcTF FT®7 FfaT m^MI I 377 37FffeT "^hCR «b)i 3 TRh <*>)<! FT RktRui 1?, F7t 

jiR+*i4 Rk?t \ 17 fFcnf qf stfRj ft aT^FFT^^FitFiTJWFnTFR <s4 RobiRwsKstfw tft* Rmi <i4i Ft i 

47. apfoT FIT% FIT 37ftlcBTT: 

(i) fFTTTt 37fFTFTt FT «h4^l0 F7t 3T RiRimhT F> aTFFfa ^TR^ Rb4pl 37T^?T Fi Rif* 37FfaT FR^ FF 37RTFF7 FtFT Fj) 34TF> 
%7ff Fit eiPi«fK=h 3F /4 TPTTfFrf FRF %; 

(ii) fan mku ^ Rrc ^mfa FTtFnrt 377 ^ ftft ft[ FKte 3 45 48 3*rf%374M1<7 
FTfF<biO Fi FT7T 3TFTcrT TTF^cT F?t 'smvFl I 3T'fteft^T !7lR4<blO 3TFt?T F7 RiFH «f>4lt sfk 37RTFFFF: 6 MslA F>t 37Ff%T Fi 4W 
34^M 37K?T FR7TT I 

48. srotefa Ulflw>u1: 


3HftH : 

(i) 4W F> T 7T77 F>t '*iiy, 4 il '*151 37$F§T FT Ri^i^bl F>) 4 |{hRi TT^F? ytR}<t>iO 

(ii) 37sq^ ^ Fra ft) wont w* ^ 37=37 37f«7^Kt W7 Hif^+iO t 1 
49. 37RicT ~aft 37^71 : 

Mr4=h 3 h1qi ^ f^ PimR nHsici 37^7T37f ^7T MW’l Rf^i WQJTT : 

(W.) ^ PdRsid ^7 4i 3^ 771^ ^TT^nf <m\ ■$ Wpft 3^ 3HWS»i|cb RR7TT7 ^T 37f^7 

7Y^\ 'dm 47 Wft; 

(73) WF Wft HS^uf fsf^T 47 WcT #ft rTSTT F ^ #ft; 

(TI) ^FTF 37^777 W7T R|PhP<V Fpft; 

C' 5 ?) W o’hPkimh ^7 ^ I 

37som V 

^tR 3^ ^7% 


50. ^FJ5T 3t^7T 3^T %77 ^TT: 

IT faPwtf ^ TTT^TPTf ^ 37«Z7#T %T 3^k 37^7^17) TT '4»*f^l0 T7t ^T ^ ^37TT ^ ^K^cT #) 3^7 

577^7 # 3TRP7 ^ 3T77 ^ ^ ^7 #) I 

51. fWtfRl ^>T TPTTST: 

(i) ^FtfTRTt 37R7TTCi ^ ^1 77FF7T #cft t %T sfc ^T TT^T #IT TTFTO i\ ^KRT; 

(ii) Tt) ^T Rf 4) 37f%7T7T7t 771 <*>4*11(1 ^ <44sil4<1 TR f^Ti T7R Tit f^fd "4* «(<sifw j il Tfl 7TTfF3 ^ ^RTT 3?fc *7^ 

(iii) 37f«7^T7t ‘TIT SFifarci ^ FTF^ 4fTR73it ^ ^ ^7H 3?k ^ ^ 37T^ f^T 

Tt TRT^T ^ WTTrt | 

52. ^7R <ffe: 

fTRTt ^dHHM 4f 377 4cHMH ^ Hr^ TW 4f #7T RlPdP<V 37^Rf T7 ^CT FH T7 <4dd^P* ^fcT #ft : 

"TTF 37f^chi() •q] -^4 ^k 1 ^47^ yt^fl Ft4 TlfdRl«t) dlO^SJ ^ T^TFf T7 347 qFt4 H64lt ciiPItsI 4d1^Rs 
37TdTT f^FT TTFfi 4’ FF f I 




(n) an^fwF^Ht 

✓ . . \ ^ ^ __ A ‘ .’ v • 

(^f) lq*hl1W4>K 

(i) ifatt^at ■ 

(1) a+WIVKwi 

(▼■) ftrefr nwftm ^zt ifati^i %^at 

W 

54. UT% it irfai yTlT n firerf i ; 

tt it tiflmn* iw infant it #ft i 

55. tt $ wn mb HT IT 3<fawfl it ipNt# it IWfcf ^pit it ?Tfa : 

(i) 1g^ «FTT 37f^R ^ t qm t^T (Vi^n it tf^mi $ i in ■tir it srftiTtffl Ft*t it fiTTft'tt unr it ^<^<d) t 

m mb it it irct i?r fainfaw w tifanft <ft- mr'gdlwr i > 

(ii) IflT 3TO 3fa TWt 1ft IT 1^3t It 1^ ITfaiTt IT li4^l{l it 11W ISfffatftl ?TO efcTt K HU «i<rflll IT Wlxll 

t: 

IF % 1ft 11 TR1 srf^jRt IT «btllO ■g i TO71 3 1TFT t it 1? Hit ifa Hit wRlTl % 4K*tf FTO g^TTrR 
it 1^ tlT^ it IRitflH it nt IF IT? FtlT I 

56. l iw lit it ffcftt 15*t UT T«JTH : 

n m o^qFfln 44^(1, ^wfe FH*6'fafli 4WH it£ h^h nrt fim m Ft, Ftt tih h ^gst 
it iron m&i *ft if ^kri i 

57. f ifanft ^ TeNat itf: 

! 

58. 3Fl?fal> : v 

(1) Hfanft IT ft4*wl TgF <£<&«< it 3 nft HfafcWl IT 12 Hit ffrra it HW>f*m> ^t ^ HftlT t : 

ir=3 if fn n> irc tf mr fir ^ nfa> it HretriH ^titff# it HiaftS; nk 

1T^ IF sfa In %t ^2t T$ HT1 HUFTTWt faff 3?fc TfaflR it FTT HI3 itf lt«T mt^TT fti ^ 1R "tf 3^qft*lfl 
«l(S c h< ?5: 3rfll> Ft I 

(2) lch<fl 3tf%i<?j|{i n i^fntt nt F^nt ‘tn it wr it ^ ^tn int^m sniiTTT irtir iFtt it 

"31^ 1FT it y,l> fll «Ft ^ -tJHi^JKlfcw> 3TT1R li 'flll)l4 F^t 1 

(3) (n) 3iw>ik4» 3Tlct it t itlRt ^ttf 

3TTt IF it# ttl it ITTpft I 

(Tl) ntlHt HFH^ t* flilt it t IRT IFf'eft if it til IT tlniO tf 

iftinSfl tim.iT toi11 ir-tMt-^t tiPwH .-60 tftvtftiiwitirtt^t ttirnY^ nldf<<w fM t i 

(4) a nwifw* ^3t 4ljltt ^T- rif^M (3)(1T) t HT t^wffer ^t f^Pwi -62'^ attpfe tntl afWif^eh 
fsrftn 63 ^ imtl ^zt itflfru %tt sn-TWR it ^ m IFf tt IT utt t I 



^<£2^ /* 7- J 
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59. fay fc T ftrei TT ^4 : 

("S9f>) TT W«llfi|cbK 3ff%rT '5TT^ t : 

( 1) srftHFRt RT *4^Rt ^4^^ 11 4 PivNita «RT TT?#TT : 

^ f*F 4^1 ^ W*T 4 ^ 4RT ^ T TR? ^ 4ft 4 Tjf ^4 fq^onPWiR ^ ^ ^44 I 

(2) 3tf*m4 R1 Wfotil f4>4t ft WI 3Fft SKT 3*f% 4 4 # ^ ^ *TCW* 4ft 

P^^imteR TTT ■qRf #TT I 

(3) pHVldfa^vR ^4 'CR cfldT 37ftort 1^4 ft Spftl ft1? ftcTfalft Rft ^TftlT I 

(4) 31 fftw, 1989 rRR^d 180ftft <Ftfft Spfti ft fftlTfftftlfWT s|^ft 3^4 1 ^i'i c K% 1990 240^4 

SRlfacF cFR ft fftftlf4^R TTf^cT ft ^TT TOflft t I 

( ^T) ^JST 3U^T f^lT ^STRT ■srrfgrr : 

(i) 344^^4 RT cRftgft {JRT fa4ftlfsi3iR s§?4 ftfdT 3TT^T TR fttel 4 W ^j4 fftlT ^ ftW 4 

sftftri 1 

(ii) aRT^^ff ftf fftl ftf ^RRd ^clTT 3R4fa>K fftfl ^T RRR?IT t ft ^R-fftWT (^f) (1) ft 3^11 ^ ^ 

ftf t : 

•q^fft -qftRr^rq'g lPq w t ^ 44c^t fft ftfe&"?mftf «TT ft RS 3?ft 4 W SCT^TTft wm 

^R TTRuTT f I 


60. 44tt4 

( 1) TJcftF ftSRRTCt RT =b4dld ft ftRTKt ^2t/4f^RT SfftW 4 4fe+d ?RT fft ft ft 1%R<ff 4, uft* 
ftft^R ft ft dHcRl ft4 ft im fft 4 ft ^T# ^TTftt i 

(2)(ft ^T ft ft ft -Sicft ^ W ^ %R 5/3 f^T ^ ^ ^ 4 Rl4 ^MT ^TTRT RF 

4id^-l RR =Rf 4lMKl 4 ^TT fw4 ^ Piy=w t^RTT RRT t I 

(^) "4tRRt f^RTR 37facPRt RT ^Mt ^^iPH^d WT f RT ^T ^ ^TRT ^ ^ qidl t, ^ 

^ i pH^ 3^ TRFT-T? ^ 7TTTR3 7W -3R^ Tjpf ^Nr< RT? ^ %T 5/3 f^l ^t ^ ^ ^TRT 3T^T '^t^il I 

(T|) STfwft RT ^afTTt ^T ‘RITSRTT ^T <sl^fw ^TTcTT t RT 4qi^iei 4 RrJ Fl ^ft t cl^ ^#^7 

^ ^T i\ fRTRI RT i^T TRfT f RT ^PT^t ijr^ Ft ^ ^ t^\ ^ds< RTF ^ 3TR ^ yc4=h 

W4 5/3 f^T ^ ^ 4)HI-0 ^Tf/Ar^^d ^jSt ^1 ^TRT 3^*4% ^TRRfl I 


(^) RT^F#3TRt ^ft ST^qftqf^'RT 31^ 

4tTP 1T 7 FTT t, 3RTcff gflHld ^ RT ^TRT ^ ^ ^T# 41 Hid aqf%^cRT 

10 3T^R%frH 44 ^-f^R M ST^f^T ^ ^ ^ 3T3R^f 'HTR ^ R21 I^TT ^TROT : 

T R 1 2 ^ Rf> ?|«idlMPS4jd ^ 44 ^ Pi^rdHad ?Rfl ^ ait^4l r i <RT®fft *hh*<i 4^11 ^ 4T4n «fl ^^41 ^ : — 

(i) arfiRFRd RT <+>4dl<1 #HlfI sg^/dfe^d 3^f?T ^ ^kn ^ "^Tt HRdl^N 'SRRT ^1 


s?1m! i 

^ 3lf«RRKl RI 4>4^ld ^ ^ f«F ^ ^ ^ 4)HKl/dfe<+»d 14^ ^ 4t ^FT ^ 4f "^t 

HRd f ^ Flf TRT ^r 4 cpt 31jHfd ?l4 ^R ^ ^<11 t % 3^=41 ^taltl/Afs^d t§4<4 3sT^ "4 4 Tt 

'3ll4 < ^ 1 


(ii) Wf[ ^4 ^ 4tRTft/4f5=ReT UHI^ifd^ 3TTNR 4^ ^ ^ 1 ^ 1 ! I 

(iii) h41hh 4 fert Pdp4>rH ^ ^RT pHP^rHI THTd-T? "SR^ 4t 4tRT4/HPs^d # ^1 H+dl t I 

(iv) cpHlO/^P^^d HlHlPHI RT fRR 4 RT 3n4 ^ 3TP^lTt R1 <^4^l0 4 4^ W 31TTR "^T W^I-T? 

TR3 W<TT t fTT 3T^ ^ ’’R 3^4 4N t I 


1 . frgfai ¥t <mm ^ 3 tTw4 rt +4di(t 4^r 4 tr4^ ^j4 ^4 ^ %T 20 t^r ^ 4tRT4/HPs^d ^ 4 ^ m tr 

#tt 1 44t 180 I^t iff 'rF^t 1 1 

2. fH^Pkl TH cTRRl 4 34 w 4 ^TT =h4^ll(l 4^1 4 ^ ^4 ^4 20 ^4 4Mt/HPs^d ^RT Rra FRTT I 
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1 MIi li i^“Jm I ‘ f 11 ■“.*.!i *■ ■ T. 1 "**.*" ..M ,. ^^ ^11 i. ■ Iiinui i III ni l Ma ro — *ii i iliib 

61. 3WWKUI 

Cl) arflwnflqrq>#sn(tqitqrararcq^£t spirit 44tqrqtft *m <hm»mw qto«q it* q ii sfaqq 
qqqRqft^qr srqfaqrt i sifaqiiCtqT«t>*faittqft 

#; 

qyg qy fo ^nw i ft4> MAFMqfffgtf 4 q& ^ 4 fa4t 

SKlWRq ^ 4fC qft wn t : 

^5 wflwtft qr <K*teMt qft •gtpft 4Mt 4 qw4 4 4t4 ^ sr^^qq 4 arww *4 720 fqq ^ ^ 

nww ^qsEt 4$* =R 14k qta», ^t sr^pfaq 4?t wm, ftnfan 4 qqqt %o; fk4q qrrcq q4 q*4i i 

( 2 ) qqq urftaid qq Wkqqf 4 3 pwt ftqqq srgpt# stf4w4 qr q>4^idq?t **4*114 fa4t aR qq>R q>t 
^ qr*r qr mt 4HIIIH1UI 4*p wnwi 1 1 

(3) ararqrcq^2tqft araftr^^krq4 ttc qq q%^qnff#t 4kq*>Rq>t^ztqfr qqfaq»twn ^dH^fe^ 

«rf%w*f€l w # f^F aroiwc^r 35 ^ ^ ’*r^^ ^TRt f%v??^ 3pq44q5iRT4 

3iiq?qq»^qt%3?fq^qTqnfq!4^foq*q4itft#,qf#r^4qq»i&4fa3re^^ srqfaqftqqRT 4d*^fe 

^faqqftqrqi 

62. mn wsr M* qpgft 

fa»4t qftflFTd qT #[ift 4t T^STCgS, T^RRH, qfolK PwVsjH, qfq 4 3rf*R5l4 qr qjtfqkt 4 q^Tq qT fafaeT 
'fg^R vRl^q qT fq>4l 3TR *>. %q 47TT Iqi «£'HQq W4>K 4 ftVIlfd^iT 4 <*3*i\\ «Tt4 TJTCT Pi u Fh fWtt qiq, fk4q 
aq*44^ qqr fk4q4t qsjjft qt qr qq>qt 4 i 

63. THJpT^ft 

(i) "SRjftT 7g?*4 Tpq 4 qq» qR 4f tiqT qft 3iqf^ *?& q^c qft «it snrfcT ^ qiq 

qft afraffetqiJI^iq 3T«rar q%?TT 3rf%nrt qT qv*N!^^ ^T 3RfV 

^ 12 q^ ^ 3rflR? q|(T ^rft I 

(ii) ircjfq q?t (^41 srq m«m< q>t ^t^il ^ Trrq 'ailsi ‘^n-qqjciT % (V*^ iRjfq ^ "?nq ■sTT^f^r f^tfl h^h 

q»t qqt q^t qqn q>t ^ sig^q ^ qra ^qr q^t «1«w4 q>r w*i-^ ^t?ft tqjqr qqT ^ i 

64. ^^wqqqq?r#TT 

arffciqjTCtqt +44iOq>tqTqi«N>qft^qT4fqq^^£qi^iq^q?fq?q1q 
3rfWRtqrq>4qi^q>t^qTqn?T^ ^1 <h <rfinqf ^q #fr # <^r a^iqsift qr <*4 -cik1 

w? Wm 59 ^^-fqf^fqq (q»)(4) ^ 3T«q^q^q1q^qif^q5R^^'^qJt’ftqfiT : 

q^^qf 1^^q^q>4qr&4N»^'#ii^'^qif 5 !’|qftefrtqt^^i^M 5 iqq 59 ^^q-ftftqq (q?) (4) ^ 
3T*qt^ qftcrfaqqT ^ qqqr qft Tlfo ^ ?Mt : 

q^ 1q> qvtfqid ^ qqq "4 ^?i |q> qfe4t ^ q>cRq^q "3qq»t 4 ^ih qqrqr qr ^ q^ ■34 <shc) qft 
fq^qift^ q>t aqqf^ ^ f^ 4 ?r a4r q4 4q i 

65. <til ^4 <^l 3Wftl 4 W 4Hi ^IT 

f^rcr 3?f^iq>Rt qr qr4qrCt q4 q^[ q»r 4t q^ 4qt 3rr4t ?tii41 ^ rff 4 qr t?t ^ q? 4^ q^t qq 
q^ q4 ^jthi 4nr fqq q^ qr ^wici^ 4 qi^ ^ 4tqq 3 tt 4 qqqv fqrqr qr i 

66. ^rt qn - qrnr aftr fimw iftqr 

(i) artels qi qr4qr4qw qrr^qR 4lf^ 3q^ ^ q^ ^ qn4f^ 4 3qqft ^t arifq #ft i 

(ii) arfi^qqCtqrq»4qi4Iqqf^r im’%*$ ^ftncft 1 #q>4nq?4qn wf ’ssqft^tqq affimfqq 

i 
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67. iE rfagm srafa 

(1) bt R4j bk < +»i4u^ |j i 3Rf*r ^ fkR rr zkn o ifV> ri? ; 

(B>) ^£^1 41 4kii Ji<i^ BB 4 41 Ictr ZB BR ^l4^? u i BR ^44 ' 5£ n 

(bt) 4 ?iW< brbb br «m4*hjui br rbI i 

(2) 4>l4u«U| wm B4 3TBfB fti=T MRBft 4f4t : 

(bft) 34bb>t 4 ^ #i 4’ brt ^ faref b4 4®bt bH #Ubr rr f^ff 4 spite b 4 3rafq, 4k 
(RB) - *4"4hI ^ 444 4 BRT ^ 14b 41 Bfl WI b 4 4l$BH faff 3 SRf^BT b 4 3R*fB I 

(3) <+.i4utfui wr 3^fa t£ 44r siftRirtt bt b>4bkI br rt rrt4 rrr br ifamt 41 3 rrr> 4t 4t brt 4, 
MUcdf^mf 44 Bn br 4tnr i 

(4) 344B7t4 BT BRNi4 b 4 3T^R^T4U?U| 3TRfR b4 RRB WT ZRBR tJ 04 ^ 4 ^iB^Bd fa B5T 4tZ fafl 

'Jim.Mi : 

BT$ BZ fa BTkjfaT BR 4 Bfarffa 3RBfaT Rk RRBT Z=fa BTRfaR W 4 r 4T fa Rfaft I 

(5) b 4 TBRRKR4 fa4lffaRRBR4 rr 1 3RTf%fi R 4 4 37fafaf RT RrMkI b 4 chfa^i 3p5ffa Rff ^ ^tr4I I 

(6) Rfc fell 3?f?RJHt RT B>4Bl4 b 4 3TF*rp4 ?R"4 Bfa 4k faffi fell BTRT 14 RT# ZRfat fafa ZBfat RRTf cRfa 

4 1*FT fa41 RRR RT R^?R RRBRfRBllR^zkRllf 4>l4il^«l 3R|fR R$f <$ TjfRBl I 

(7) fa4t 3{f4^TTt R1 B)4 r!< 1 SRT ZRBI 3RRtR 4 RRHkK u l 44 BR BB^ Br4wR RTBR fa fan 3TRRT ! 

zmrtj-7 

fate 

68. ufaui fafa rHSTT 4 rR 

(1) br| 34rbt4 rt fa-fa fafa brIrfj Rtfa fkfR 3fk fat4 1952 (1952 ^r 19 ) 4f4f4fe 

^ 3T^TE P^m aR^R ^ # t, ^4I<1 ^f4^q Wr ^T 7RFT #TT I 3 tM R ^’ 4^1 1 4 4k 4^ ^RT 

Wl 4 %RT 3TR RTRT 3RRR 34^ 3rfqfW7 R Rw4t‘ ^ 37^RR ?kn I 

(2) (^) Rf4^l1kf«T3lk #4^ 3tfqfRRT, 1952 ( 1952 ^T 19) ^ ^ 3 r4cT 37t 4 3lfsRf>rft 

rt 4i4^i(1 j 37fferkm «iro ‘6R' irt 3r?t TTferkf ^r wt w w tor ^rt 4rr w\ t\$ ^4^14 w ^srt, 
1995 ^ ^r44f ikt ?TTf4?T kfk i 

(M) y<M< 4 rr T (^ 4tr 41'shi 16 rrmr, 1995 4 tprrI ^kft 1 

69. 

(1) 3Tkm4 RT <+>4 ^k 1 iHHfklksId ^R-fkfWR 2 ^ ^7R ^RR ^ ^RR ^TRTR#TT I 

( 2 ) f4ro 3rkR4t"R +4^i(] ^rf3 m<hT ifkT rr 4 U^l 344fTrR, 1972 ^Tq44f^ tt krofRk^T^-f4km 

(3) ^3T^^4t3rfiR>^,-^[#Tt I 

(3)(i) 1 Sfr4^ 3Tf*RTt ^T f^Rf^ksfcl f?«ffNlf ^'3WR ^Iwi 1R #TT 

(°F) 4dirH^ RT 

(^) 

(R) 44t f4:7R7RT T tRR^ W1 4 NfT ^RT 3j^4Rci f¥4TOR 37fTOTt ^ RRRT-^R ^ 37^fR RF 37l4 RRI 
^ fRtr 3m t ( RT 

(^T) ^T °r4 ^>t fk<*6< 4<RI ^ 3RR ^ c^R-^R 44 RR, RI 

(^) RRT RRTfkr R7I ell^chi, 3RR f^ft^W 1 ! 4 4^T RRTfR T I 

RR^, RF 1% <hSfRK <# ^vTTR ^ZR ^R ^Nkt $ 44^1 4 RR of»t Tlf?T f^T 3TRR fkRR 44 RTReff 

4 <^vq<rj zb 41 hi RRj ^i6i 44 ti<:.NK ^ tt>i<«i 4^ frokr Fff^r 411 

(ii) 37fwk RT RTk^TO Rk 4R 3M^H RTfkl, Rrk^ Tjnf RR 4 rT 3T?1RT 6 r4R 4 3TffeRT^ RTR %TT TR7 R41k 

^r 4 tr 4b 4kfl > Rt 3 tT«rrb 15 r#r 4 4cr ^ ar^TBlz 4141: 
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ffTOTT ^ ^ f^rr 

[ftPm 5(4) ^df] 

y^cfc ^IT f^jferT ^ W& yn<T f^JT ^TT% ^TFTT tR 

1 . *¥, ^t/^flHfd/^...Pi*-iRifism 'h1*i u ii ^: 

(i) fa 3 \ I 

(ii) tor fa ■$ f<WlfM X T^> t I 

(iii) *TF fa ^ ^ faW fa*IT t fau«KI ^T/Trft ^ftfacT t I ^ 3Ffff?T ^T 3TfaH #i t I 

(iv) Wdfld fa?T ^TPT | 

2. ^ yfaiff ^wwt ^fa trt t fagfat ^ ^ stcrt. -qni ^ 

^fer fa^ '5!T^ ^ •STK^I^ft ^TT/^n I 

fafa : 

: 

ar ^ -III 
wf T§r 

fasrpR ^ uiqun 

[fsrfWT 70 ^f] 

^TH : 
falfa : 


tf, 3TSJtefdl3RV...*.«fa ^T y,fl\&Ki ’ s ft^°TT l^fa 

'(-*m )*•••.(fa?n) ^rfrarrer^Hi i 


2. * 7*TR t I 

* 4Hj<4d |Tftt*F*PjpT.(WFT).(f^T) t 

•qr^.(qaqpr) ^ IdHidRsId ^ 3FHT fa?R WH 'SflfaT fa^fT 7 FfT t I 


^ ^ :* 

3?k fd^fai -srfjfcT: 
fajfai ^ft <nfte: 

F^TT^C i 

* ^ ^TT 7 ^ ^ <5^ c bl«i t 

Fo/- 3WcHl4 
37SERJ 

[fW III/IV/56/2006/OT. ] 
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PRAGATHI GR4MIN BANK 
NOtMCATON 

Bellary, the 12 th September, 2005 

PragatU Gram in Bank (Officers and Employees) Service Regulations,2005 

In exercise of the powers conferred by Section 30 of the Regional Rural Banks Act, 1976 ( 21 of 1976), and in 
supersession of erstwhile Timgabhadra Gramin Bank, Chitradurga Gr amin Bank, Kolar Gramm B Sahyadri Gramin Bank, 
(Staff) Service Regulations, except as respects things done or omitted to be done before such supersession, the Board of 
Directors of Pragathi Gramin Bank, after consultation with the Canara Bank being the Sponsor Bank and the National Bank 
for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following regulations, namely:— 

CHAPIER-I 

FREUMEMARY 

1. Short title, commencement and application: 

(i) These regulations may be called Pragathi Gramin Bank (Officers and Employees) Service Regulations, 2005. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every Officer and Employee of the Bank: 

« 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

( c ) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding tile charge of Area Office for the time being; 

(e) “Bank” means the Pragathi Gramin Bank, established under sub-section (1) of Section 3 of the Act; 

(0 “Board” means the Board of Directors of the B ank; 

(g) “ Branch Manager” means an officer holding the charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from 1st day of January of an year and ending with 
31st day of December of suchyear, 

O) “Competent Authority” means the Chairman in the case of Officers and the Officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: ' • 

(i) service as a probationer; 

(ii) period during which an officer or employee is on j oinin g time; 

(in) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means a person appointed to any of the posts specified in Regulations 3(a), (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Canara Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAP1ER-H 

CLASfflFlCAITON OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees: 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-H 
(m) Scale-ffi 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(ill) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist. Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees: 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 



['rtnin—iro4] 


'TOT TT^TT^ : STCTOTT 10 ? 


25 


5. Appointment in the Bank’s Service: 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

» a 

Provided that if there is no incumbent in the post of General Manager* the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All .appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank* shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification —No person,— 

(a) who. has altered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living has entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing* exempt from the 
operation of this Rule. 

(ii) Declaration 

\ . ' , 

Every officer or employee on his first appointment hrthe service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances: 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time* under the 
Sub-section (1) of Section 17 of the Act. 

7. Commencement of Service: 

r 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation: 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years* which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subor d in ate Cache promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to' 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation: 

(i) An officer or employee shall be confirmed in the B ank’s Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the B ank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice: 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Baiik without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement: 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date erf birth is first day of month will retire on 
superannuation on the last day of the previous inonth on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-HI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be m ai nt a ine d by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

0) The Bank shall maintain separate seniority lists for each cadre* of officer or employee and cate gory-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(“) (a) The seniority of a promo tee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the Immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the B ank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to thenrat the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the B ank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER -IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of,the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. * 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being in force, or of 
a literary, scientific or charitable society registered under the Societies Registration Act, 1860 ( 21 of 1860) or any 
corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work dose by him for; any public body orany private person 
without the sanction of the Competent Authority. 

7? Offlrrr or nmpkrtff mnt hr nhMutfinm duty without prmilwtoti nr hr lata ta motMtime 

(i) An officer or employee shall not absent himself from his duties without having obtained tfc* pamasaio* of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(M) An officer or employee who absents himself from duty without leave or overstays his leave shaft not be entitled to 
(haw any pay and allowances for the period of such absence or oversU^Al audrSfcflft he liable to such 
diarqdmary measure as the Competent Authority may impose: 

Provided that the Competent Authority may Condone such absence or overstay al if he is satisfied that the Officer 
dr Employee has remained absent or overstayed leave uaier circumstances beyond Kis control and direct that wefa 
absence or ovmtayal be regularised by admissttde leeMa^ ; 

23. Absence foam station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Offteer-in-Chargc or Branch Manager, in other cases.. 

24. Prohibition to accept gftts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

Fen* the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation fn stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for dm propose of this regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: , 

(i) borrow or permit any member of his family to borrow cr otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having deal 
ings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case 
of a purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constitu 
ent in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of small amount free of interest or operate a credit account with a bona-fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal.' 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

Explanation 3: The facility of education loan in the name of childem of an officer or employee or with the otficer 
or employee as co-applicant or as a guamtor shall be excluded from the purview of this regulation. However, previous 
permission from the Competent Authority is necessary. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, moUgage, purchase, *ale, gift Or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(S) Notwithstanding anything contained in the foregoing Sub-regulatioa the CoMpetonit Authority may at any 
time, by general or special order require an officer or r niplnjwr to fllmi ift within a period to be specified in the order a full 
and complete statement of such movable or nmnovaHe property held or aeqpfeedbyhiaor on hie behalf or by any member 
of his family as may be specified in the order and such stateme*, if so required by thrlank, include die details of the means 
by which or the sources from which such property was acqnijedL .y ; 

2&. Restrictionsi^hdhgnswlsp 

(1) (i) No officer or employee shall enter into, or contract a marriage with a p o n tei having a spouse living, 

(ii) No officer or employee, having a spouse living Shall enter intoor contract, am agia ge with any person: 

Provided that the Competent Authority may permit aft officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible undo’ the personal law applicable to such officer or employee aid the other 
party to the marriage; and 


(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 


29. Officer or employee arrested tor debt or «k a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be. Of his detention, upto such date or Airing such period as the Competent 
Authority may direct: 


Provided that in respect of the period in regard to which be is so 
specified in Regulation 44. 




■) 
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(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment ofhis pay 

in the light of the decision as to whether 


and 

such period is to be accounted for as a period of duty or leave : 


Provided that full pay and allowances shall be admissible oiriytf the officer or employee— 
(a) is treated as on duty dining such period, and 



(b) is acquitted of all charges or satisfies the Competent Authority, at case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of iftqxoper conduct resulting 
in his detention. ' 


(3) (a) An officer or employee shall be liable to dismissal or to any of Ae mher penalties referred to ^ Regulation 
3$, if he is committed to jprison for deb* or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the'discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. v 


(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction awl 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall he reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his qvnmtagftMsdue tohi& having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise tfian under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member fen* a Municipal Council, Zila Parishad, Distinct Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
compluuentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
m in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer cm employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pert ainin g to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(4) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means anyplace or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether or payment or Otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behav iour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, ** 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions; or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

0) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increments) of an officer at the efficiency ban in a time scale, on the grounds of his unfitness to cross 
the bar. 
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(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

• 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade; or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proftosed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the B ank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

H. Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) Fine. 

(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowance. 

(iv) Reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the maximum 
in the scale of pay. 
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(v) Removal from service which shall not be a disqualification for future employment. 

(vi) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show-cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice., 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a cri minal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. & 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 tod the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he his 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
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the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of 
criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted tor an 
improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt 
motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date ol superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
<my pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till 
the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release ot 
benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first tliree months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(iO For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 172 of the basic pay the officer was drawing on 
the date prior to die date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 

- half of the re mainin g period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses- (i) and (ii) of Gause (A) at the prevailing rates or 
at rates applicable to similar category of officers. 

II. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the bask pay which the enqdoyee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s), 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Gause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 
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(n) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

% 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 


LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refase leave or recall an officer or employee on leave 

0) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whatever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary* return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of hi$ service shah be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave indie following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3){a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11-days of service 
on duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non” in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of “dies non” subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion o&ick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted cm pro rata basis during the first year of service. 

(in) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : ^ 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 
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Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any otha reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment ' 

62. Special Casual Leave aod Spccial Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the gtttdefines.cf (be Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect 
of post natal period or at the time of miscarriage or abortion, so however, that not more then 12 month of such leave shall 
be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave appiied for in continuation of die 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. 

64. Lapse of Leave 

AtUcave shall lapse on die death of an officer or employee or if he ceases to be in the service of the : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
winch Would have bean payable to the officer or employee as if he has availed of the privilege leave that he h ad accumulated 
at the time of his death subject to sub-Regulation (aX4) of Regulation 59: 

Provided further that where a staff retires from the Bank* s services hoshall be eligible to be paid a sum equivalent 

, .1 . £" a ««« « .. ■ _ 




Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his cre&t. 

65. Furn is h i n g of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or emptoyceshatt be etigible for jeaning time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new port on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day erf his relieve shall not be included in compu ting the joining time. 
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(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER—VH 
MISCELLANEOUS 


tii, VtovMent Fund and Pension 

« 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
ftovkfesiFuiid and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The cuMhbution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

te aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
flarinaRs Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

m .Gratuity 

1; An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years ,of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 








70. Domicile 


(1) Every officer or employee shall on his appointment declare bis domicile in writing tp the Bank in Form B in 

Schedule III and if such domicile is not his place of birth he must establish tn th+ pf the Appointing 

Authority. 

(2) No officer or employee who has once indicted his domicile, shall be allowed to after the seme unless he 




in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or biauth of the Bank. 

7Z Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or duectkxis as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consuiUtiBd with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any pro vision many agreement or amaoMon corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these mgriatiaas and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken ander tbe provisions so repealed shaft be dee— ad 
to have been made or taken under the provisions of these regulations. 

SCHEDCLE-I 
(See Regulation 18 ) 

Declaration ef Fidelity and Secrecy 

Ma—-—•— 
:' v "' T*$t :——- 

1.do hereby declare that I will faithfully, imiy and to tfcabeWofisystiJB and abihty 

execute and perform the duties required of me as officer cr employee of tin_....____Bank —d which preperiy 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally esttitied thereto any 




nor will I allow any suck person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Barit and relating to the business of the said Bank or the business of any person having my 
dealing with the said Bank. 

Signed before me. Sigmamr* 

Name in full 

0 Designation 

Signature 
Name in full 
Designation 

C ARE: (To be tin the hues of GOI Rules) 

SCHBDtlLE-Il 
[ See Regulation 5 (4) ] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/SmtTKum. . —s/a, w/o, d/o.......__.declare 

as under: 

$) That I am unmarried/ a widowex/widow. 
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(ti) That I am married and have only one spouse living. 

(m) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Signature 


scHmjLE-m 

FormB 

Declaration of Domicile 

(See Regulation 70 ) 

Place.. 

Date.. 

I» the undersigned, having been appointed in the service of the ... 

declare.(Place) in.....(District) as my place of domicile. 

2. * The above is my place of With 

or 

* The above is not my place of With. My plfce erf birth is......(Place) in 

..(Place) has been declared as my plaee erf domicile for the reasons given below 


Bank hereby 


...(District) but 


Naraeinfufl 
Designation and 
Nature erf appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 


SdA Illegible 
Chairman 

[No. ADVT. III/IV/56/2006/Exty.j 
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